
 

MISSIO

To aid i

develop

mainten

of susta

ON STATEM

n the 

pment and

nance of a

ainability 

 

MENT:  

d 

a culture 

at CSUS. 

Purpo

This co
Preside
• Conti

State
order
availa
Unive
effort

• Ident
critica
indica
keep 
strate

Focus

The Co
the fol
• Acad
• Ener
• Envi
• Plan
• Purc
• Recy
• Tran
• Wate
The wo
recomm
 
Memb
• Thre
• Two 

Stud
• Two 
• One 

Sust
• One 

Asse
• Asso
• Assis

(Co-

ose:   

ommittee
ent. Its p
nuously a

e’s current
r to incorp
able techn
ersity sust
ts. 

tifying and
al perform
ators whic
 these pra
egies on c

s: 

ommittee
llowing a
demics an
rgy Conse
ronmenta
ning, New

chasing 
ycling and
nsportation
er Manage
rk of the c

mendation

bership:
ee faculty 
 student r
dents Inc. 
 communi
 represent
tainability 
 staff repr
embly (US
ociate Vice
stant Vice
Chair) 

Strat

e exists 
primary 
assessing S
t practices
porate bes
nologies in
tainability 

d tracking 
mance 
ch are use
actices and
course. 

e’s focus
areas of s
d Governa
rvation 
l Health &

w Construc

 Waste Ma
n 
ement 
committee
s to the P

 
represent

representa
 (ASI) 
ity represe
tative from
 
resentative
SA) 
e Presiden
e President

tegic P

 as an ad
 responsi
Sac 
s in 
st 
nto 
 

 

ed to 
d 

•

•

s include
sustaina
ance 

& Safety 
ction, & Bu

anagemen

e is in the
President. 

tatives app
atives app

entatives 
m the Inte

e appointe

t, Facilitie
t, Risk Ma

Plan 

dvisory b
ibilities in
Consideri
recomme
methods/
incorpora
practices 
activities 
design for
renovatio

Working i
the comm
serve. 

s, but is 
bility:  

uilding Re

nt 

 form of d

pointed by
pointed by

appointed
erdisciplina

ed by Univ

es Service
anagemen

Novem

body to th
nclude: 
ng and 
nding new
/technique
ting susta
into our o
and in the
r construc
n of facilit

n partners
munity tha

 not limi

enewal 

draft 

y the Facu
 Associate

d by the P
ary Group

versity Sta

s (Co-Cha
t Services

ber 2008

he 

w 
es for 
ainable 
operationa
e basic 
ction and 
ties. 

ship with 
t we 

ited to, 

ulty Senat
ed 

resident 
p for 

aff 

air) 
s 

8 
 

al 

te 



November 2008 
 
Membership (cont): 
Ex Officio (Note: Ex Officio members will serve as a resource, 
but will not have voting rights.)

• Director of Facilities and Utilities 
• Director of Facilities, Planning & Construction Services 
• Director of Student Health Center 
• Director of Risk Management and Business Continuity Planning 
• Director of Environmental Health and Safety 
• Manager of Integrated Waste Management & Moving Services 
• University Enterprises Inc. Representative 
• University Union Representative 
• University Public Affairs Representative 

  
 

Strategic Priorities 
 

Develop, implement, and sustain strategically focused 
administrative efforts that support a sustainability culture 

 Encourage and maintain direct communication between 
administration and Presidents Committee for Sustainability 

 Foster an environment in which relationships with outside 
constituencies can be developed and maintained in order to 
gain funding opportunities and inspire positive public relations 
messages 

 Develop and implement measurable targets for achieving 
sustainability goals that reflect administrative commitment to 
a culture of sustainability 

 
 

 
Develop, implement and sustain campus-wide sustainable 
facilities and operations practices 

 

 Develop and implement sustainability benchmarks/goals for 
all areas of campus operations 

 Continue creation and maintenance of Sustainability Report 
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Strategic Priorities 
 

Develop a creative and vibrant learning community derived 
from the actions within and outside of the classroom 

 
 Increase connection and communication between students and 

their physical environment by educating students on 
sustainable features and practices on campus 

 Engage in campus-wide curriculum development practices that 
address sustainability 

 Engage in campus-wide curriculum development practices that 
address sustainability 

 Develop and sustain across-campus service learning 
opportunities focusing on sustainability 

 Engage in training programs for administration and staff on 
sustainable practices 

 Engage colleges and departments in coordinated, assessment-
based planning process in order to develop “Sustainability 
Across the Curriculum” measures 

 
 
 

Insure that all sustainable practices are visible to faculty, 
staff, students, visitors and the outside community 

 
 Encourage student leadership in the development of campus-

wide programs promoting a campus culture of sustainability 

 Develop and maintain a operationalized marketing plan which 
ensures a perpetual and continuous set of promotional 
practices that can be passed on to new students, faculty, 
administration and staff 

 Foster direct and indirect communications regarding 
sustainable campus practices and activities with all campus 
constituencies 
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Strategic Priorities 
 

Identify, develop, and encourage interdisciplinary and cross-
divisional adoption of sustainable practices on campus with 
the greatest potential of strengthening our role as a partner 
in sustainability in the community 

 
 Identify areas of need for the University to develop and grow in 

its sustainable practices in partnership with the outside 
community 

 Emphasize community partnerships and service learning 
opportunities in the development of administrative, 
operational, curricular, and promotional activities and practices 
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