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Briefly describe the program proposal (new or change) and provide a justification.

The main purpose for redesigning the minor is to keep it consistent with the changes made to the HR/OB
concentration. The concentration as redesigned based on the rationale detailed in the following paragraphs

Summary of changes:
Required courses (5); The same four required courses as the HR/OB concentration plus HROB 101.
Elective courses (1); Choice of courses from same list of HR/OB concentration.

Name: Change to same name as concentration.
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PROPOSED MINOR
Required courses (5):

(3) HROB 101: The Management of Contemporary
Organizations

(3) HROB 151: Management of Human Resources

(3) HROB 152: Management Skills Seminar (HROB
101)

(3) HROB 153: Employment Law

(3) HROB 154: Strategic Human Resources
Management (HROB 151, HROB 152, HROB 153)

(3) Select one of the following:

HROB 155: Conflict Management and Negotiation
HROB 156: Current Trends and Emerging Issues
HROB 157: Labor Relations

HROB 158: Special Topics in Human Resources
Management

HROB 159: Special Topics in Organizational
Behavior

MGMT 117: Business, Ethics and Society (Passing
score on WPE)

CURRENT MINOR
Required courses (5):

(3) HROB 101: The Management of Contemporary
Organizations

(3) HROB 151: Management of Human Resources

(3) HROB 152: Management Skills Seminar (HROB
101)

(3) HROB 153: Employment Law (3) OR
HROB 157: Labor Relations

(3) HROB 158: Special Topics in Human Resources
Management

(3) Select one of the following:
*HROB 153: Employment Law

HROB 154: Strategic Human Resources
Management (HROB 151, HROB 152, HROB 153)

HROB 155: Conflict Management and Negotiation
HROB 156: Current Trends and Emerging Issues
*HROB 157: Labor Relations

MGMT 1 17: Business, Ethics and Society (Passing
score on WPE)

*|t not taken previously can be taken as an elective.




