Appendix to Faculty Responsibilities to Students in the Instructional Environment
The proposed policy on Faculty Responsibilities to Students in the Instructional Environment was informed by previously existing documents. This Appendix is provided purely for ease of reference. Each lettered item is followed by a reference to the document or policy in which this concept was previously addressed. 
a. Derogatory references to race, ethnicity, national origin, gender, sexual orientation, marital status, pregnancy, age, disability, veteran status, or other protected class status are unacceptable and will not be tolerated in the class environment.  (1J); +

b. Faculty members may not refuse to enroll or teach students on the grounds of the faculty or students’ beliefs or the possible uses to which students may put the knowledge to be gained in a course.  Students should not be forced by the authority inherent in the instructional role to make particular personal choices as to political action or their own social behavior outside the instructional environment.  (3)

c. Students will be evaluated solely on an academic basis, consistent with the standards articulated in the course syllabus, not on opinions or conduct in matters unrelated to academic standards. Students may take respectful and reasoned exception to the data or views offered in any course of study.  (1A, 3)

d. Students will receive a published syllabus detailing course requirements, the methods to be employed in determining the final course grade, and any other course-related requirements, including attendance, on or before the first class meeting.  (1G; 2:1B)

e. Instructors will not schedule tests or assign additional work, beyond what has already been designated in the published course syllabus, during the week prior to final examinations of each semester.  Instructors may not schedule final examinations during the last week of instruction without the prior approval of the Provost.  (1L; 2:1B); +

f. Instructors will provide thoughtfully prepared and delivered curricula that are purposefully related to the stated objectives of the course in question, consonant with the description in the University catalog.  (1B)

g. Instructors will meet their classes and labs regularly and at officially scheduled times and places, following the published modality. An effort will be made to notify students when a session is not being held or when an instructor is to be late.  Changes in the published class schedules (time, location, mode of delivery) must be approved in advance by the department chair and the appropriate College administrator.  (1E; 2:1A)

h. Instructors will provide reasonable opportunities for student conferences.  The minimum number of on-campus office hours for these student conferences will be posted and adhered to.  (1F; 2:1A)

i. Students will be able to participate in procedures designed to solicit their opinion on teaching effectiveness consistent with University policy and collective bargaining agreements.  (1I); +

j. Instructors will provide students with an opportunity in a timely fashion to review and discuss any graded examinations, papers, and other assignments, so that students may make informed decisions based on the feedback received.  (1D)
k. Faculty members must retain all grading records, examinations, papers, and other assignments not yet returned to students for at least one semester after the completion of the course to enable students to review their work and its evaluation.  Instructors must safeguard the confidential nature of the instructor-student relationship, as articulated in relevant statutes, regulations, and professional standards.   (1D)

l. Instructors must appropriately acknowledge academic or scholarly assistance provided by a student.  (2:2-3); +

1. Student Rights and Responsibilities (effective 1999) http://www.csus.edu/umanual/student/UMS16500.htm
2. Statement on Faculty Responsibilities and Professional Ethics (effective 1994, updated 2011) http://www.csus.edu/umanual/hr/HRS-0117.html
3. AAUP Statement on “Freedom and Responsibility” (published 2006)
+
Other Policy or Statutes
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