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Section 01


· General description and reasons for retirement plans.
A. Advantages and disadvantages of retirement plans to employers and employees
B. Lack of individual investor knowledge 

· Retirement planning and savings needed for a secure future 
A. The lack of personal savings in the U.S. compared to other developed countries
B. Women and single parents participation in retirement plans

C. Social Security was meant to be used only as a supplement

· ERISA (Employee Retirement Income Savings Act) 
A. Brief history of ERISA

B. Purposes 

1. Information – Disclosure about benefit plan 

2. Act on behalf of employees (Fiduciary responsibility) 

3. Pensions funded – Concerns rules of vesting and funding

4. Employee entitlements – Provisions to sue or fine employers

5. Protection of pension benefits (Pension Benefit Guarantee Corporation)  

· Qualified vs. Non-Qualified Plans

A.  Characteristics of each plan 

B.  Advantages and disadvantages of each
· Defined benefit vs. defined contribution plans
A. Characteristics of each plan 

B. Advantages and disadvantages of each
C. Retirement plans employers provide today and potential changes in the future 

· Various types of Defined Contribution Plans, origins, and tax codes
A. Types of investments options for employees
1. Mutual funds, stocks, bonds, and money markets 
2. Cost associated with initiating plans 

3. Fees charged to emplyees

B. 401k

1. Current and future contribution limits

2. Portability rules effecting 401K

3. Loan provisions

4. Employer matching contributions and vesting schedule 
C.   457
4. Current and future Limits

5. Portability rules effecting 457 

6. Loans provisions (Advantages and disadvantages)

7. Employer matching contributions 

D. 403B

5. Current and future Limits

6. Portability rules effecting 403B 
7. Loans provisions (Advantages and disadvantages)
8. Employer matching contributions
E.  SEP IRA

1.   Current and future Limits
2.   Portability rules effecting SEP IRA 
3.   Loans provisions (Advantages and disadvantages)
4.   Employer matching contributions 

F. Simple IRA
1.   Current and future Limits

2.   Portability rules effecting SIMPLE IRA’s 

3.   Loans provisions

4.   Employer matching contributions
 

G.  Profit Sharing/Money Purchases

1. Current and future Limits

2. Portability rules effecting PS/MPP 

3. Loans provisions (Advantages and disadvantages)

4. Employer match contributions and vesting schedules 

· Types of Defined Benefits

A. Pensions, trust funds, and annuities
1. Fiduciary responsibilities

2. Limitations of investment choices  

· Summary 

