


Total Full-Time Equivalency (FTES) 25,089
Funded Resident FTES 24,371
Non-Resident FTES 718

Sources of Funds Campus Budget Projections
Appropriations - General Fund Baseline from Prior Year 196,498,000

Adjustments from Prior Year - Retirement/Health (237,000)
Adjustments from Prior Year - Compensation 7,873,000
Education Insights* 1,100,000
Basic Needs* 1,100,000
Mental Health* 1,100,000

Adjusted General Fund Baseline Appropriation 207,434,000

New General Fund Appropriation Changes
Specified Programs

State University Grants (SUG) Adjustments* (1,346,000)
Graduation Initiatives 2025
Operations & Maintenance of New Facilities/Other
Employer-Paid Health Premiums 833,000
Compensation Adjustment 22-23 9,680,000
Passthrough - Foster Youth 714,000

Unrestricted
Systemwide Priorities
General Fund Increase 5,484,000

New General Fund Appropriation Changes Subtotal 15,365,000

Other Sources
Federal Work Study, Financial Aid* 1,000,000
Center for California Studies* 5,180,000

Other Sources Subtotal 6,180,000

Campus Projected Revenue & Adjustments
Tuition Fee Revenue 160,530,000
Non-Resident Fees 4,800,000
Application Fees 1,400,000
Other Miscellaneous Revenue 60,000

Projected Tuition & Fee Revenue 166,790,000

Total Projected Sources of Funds 395,769,000

Uses of Funds Campus Budget Projections
Prior Year Baseline Allocation

Division Baseline Allocations 186,540,059
All University Expenses 28,338,948
Mandatory Costs (compensation pool, benefits, student grants) 147,808,993
Education Insights* 1,100,000
Basic Needs & Mental Health* 2,200,000

Adjusted PY Baseline Allocation Subtotal 365,988,000



Adjustments to Baseline
General

AUE Adjustments 1,424,354
Strategic Imperatives Funding
Operations & Maintenance of New Facilities/Other
Other Adjustments 1,198,500

Compensation
PY Comp Pool Alloc to Divisions
Comp Pool Alloc to Divisions 21-22 and 22-23 15,173,198
Minimum Wage Increase

Other Adjustments
Benefits

Add'l Hires Benefit Costs 485
Benefits Increases from Comp Increases 21-22 2,320,676
Benefits Increases from Comp Increases 22-23 3,282,787
Health 833,000
Other Adjustments
PY Benefit Pool Shortfall

Specified Programs
State University Grants (SUG) Adjustments* (1,346,000)
Other Adjustments 714,000

New Baseline Adjustments Subtotal 23,601,000

Other Uses
Federal Work Study, Financial Aid* 1,000,000
Center for California Studies* 5,180,000

New Baseline Adjustments Subtotal 6,180,000

Subtotal - Before Federal Work Study and Center for CA Studies 389,589,000

Total Projected Uses of Funds 395,769,000

Balance** 0
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2021-22
Total 

Allocation

2021-22
Baseline 
Changes

2022-23
Baseline 
Changes

2022-23
Total 

Allocation

Academic Affairs 123,331,093    6,334,389        250,000           129,915,482    32.8%

Administration & Business Affairs 20,631,460      94,764             296,000           21,022,224      5.3%

Athletics 4,982,969        184,056           - 5,167,025 1.3%

Division of the President 6,515,546        - 125,000 6,640,546        1.7%

Inclusive Excellence 1,965,572        - - 1,965,572        0.5%

Information Resources & Tech 9,237,770 (231,000)          - 9,006,770 2.3%

Student Affairs 15,649,392 (99,280)            - 15,550,112 3.9%

University Advancement 4,226,257        1,056 125,000           4,352,313        1.1%

48.9%

Strategic Goals, Student Success & Completion Initiatives* - - - - -

Restricted or Mandatory Costs:

Basic Needs 1,100,000        - - 1,100,000        0.3%

Mental Health 1,100,000        - - 1,100,000        0.3%

Education Insights 1,100,000        - - 1,100,000        0.3%

Foster Youth - - 714,000           714,000           0.2%

Center for CA Studies 4,661,000        10,000             509,000           5,180,000        1.3%

All University Expenses (AUE) 28,338,948      - 1,209,354 29,548,302      7.5%

Mandatory Benefits Costs 99,562,843      2,320,676        4,116,272        105,999,791    26.8%

Compensation 300,000           - 9,506,713 9,806,713        2.5%

State University Grants (aka Tuition Fee Discounts) 47,946,150      - (1,346,000) 46,600,150      11.8%

University Central Baseline Reserve - - - - 0.0%

Federal Work Study/Financial Aid 1,000,000        - - 1,000,000        0.3%

51.1%

Total Uses 371,649,000    8,614,661        15,505,339      395,769,000    100.0%

Resources Available

General Fund 222,799,000    56.3%

Fees 166,790,000    42.1%

Federal Work Study/Financial Aid 1,000,000        0.3%

Center for California Studies (MDS05) 5,180,000        1.3%

Total Resources 395,769,000    100.0%

Surplus/(Deficit) - 

Baseline Adjustments
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Sources of Funds Amount Percent
General Fund State Tax Dollars $219,499,000 55.5%
Basic Needs General Fund $1,100,000 0.3%
Mental Health General Fund $1,100,000 0.3%
Education Insights General Fund $1,100,000 0.3%
Center for California Studies $5,180,000 1.3%
Student Fees $166,790,000 42.1%
Federal Work Study $1,000,000 0.3%

Total Sources: $395,769,000 100.0%

Uses of Funds Amount Percent
Divisional Allocations $193,620,044 48.9%
All University Expenses $29,548,302 7.5%
Benefits $105,999,791 26.8%
Tuition Fee Discounts $46,600,150 11.8%
Other Uses $20,000,713 5.1%

Total Uses: $395,769,000 100.0%

Divisional Allocations Detail Amount Percent
Baseline - Academic Affairs $129,915,482 67.1%
Baseline - Administration & Business Affairs $21,022,224 10.9%
Baseline - Athletics $5,167,025 2.7%
Baseline - Division of the President $6,640,546 3.4%
Baseline - Inclusive Excellence $1,965,572 1.0%
Baseline - Information Resources & Technology $9,006,770 4.7%
Baseline - Public Affairs & Advocacy* $0 0.0%
Baseline - Student Affairs $15,550,112 8.0%
Baseline - University Advancement $4,352,313 2.3%

Total Divisional Allocations $193,620,044 100.0%

Other Uses Detail Amount Percent
Restricted Programs (Ed Insights, Basic Needs, Mental 
Health, Foster Youth) $4,014,000 20.1%
Center for California Studies $5,180,000 25.9%
Compensation $9,806,713 49.0%
Federal Work Study $1,000,000 5.0%

Total Other Uses $20,000,713 100.0%

Mandatory
Costs



https://www.csus.edu/president/presidential communications/

President's 2022-23 Budget Update 

Sept. 6, 2022 - This past fiscal year has continued to bring many challenges as we shift back to on-campus 
work while still dealing with the pandemic. For instance, the budget projections and state outlook changed 
several times during the past several months. In the May Revise, Gov. Newsom confirmed the following 
increases to the California State University�s ongoing base general fund appropriation of the 2022-23 budget: 

$211.1 million General Fund unallocated.
$81 million General Fund to support enrollment growth.
$12 million General Fund to support foster youth.

Newsom also announced many one-time allocations, including $100 million for deferred maintenance and 
energy efficiency projects. Notably, he committed to a multiyear compact with the CSU through 2026-27 to 
provide general fund base increases of 5% per year (2.8% of the total CSU Operating Fund). This year, I asked 
the University Budget Advisory Committee (UBAC) to consider two scenarios for baseline funding: 1), where we 
maintain the same allocation as last year; and 2), a scenario where $3 million in additional baseline could be 
given to divisions for new positions and operations. 

We were optimistic about the state�s economic outlook and hopeful that it would translate to an increase to 
baseline for the CSU. However, the additional $100 million from the Legislature was later reversed. Smaller 
ongoing allocations were added for specific programs, which include: 

$35 million for Graduation Initiative 2025.
$10 million for Student Basic Needs.
$8 million for Project Rebound.
$8 million for Asian American, Native Hawaiian, Pacific Islander Student Achievement Program.
$300,000 for the Center for California Studies.
$200,000 for Cradle-to-Career.
$100,000 for the Corporation for Education Network Initiatives in California.

The final one-time allocations from the state totaled approximately $1.1 billion, with $125 million for deferred 
maintenance and infrastructure projects, $497 million for student housing projects on certain campuses 
(unfortunately, not ours), and $460 million for a variety of projects at several campuses (again, not ours) and 
the Chancellor�s Office. The final Budget Act of 2022 includes $365.7 million in new ongoing funding for the 
CSU. 

While we appreciate the state�s investment in the CSU, the reality of this year�s budget cycle is that our Sources 
and Uses remain tight, with little extra baseline. Last year, we were able to restore the divisions� baseline from 
the pandemic reductions and give out some strategic ongoing funding. This year, however, there is little 
funding to distribute to the divisions outside of supporting 7% salary increases and COVID-19 service awards, 



plus a portion of the $3 million scenario. Therefore, divisions will need to be strategic with the same resources 
as last year and find efficiencies to offset inflation. Funding for our employees� raises was our top priority, and 
any unallocated baseline was used to offset increases to divisional salary costs. Faculty and staff salaries have 
remained flat for two or more years and though the strategic imperatives remain incredibly important to the 
future of Sac State, we are committed to focusing on the welfare of our existing employees. The CSU was not 
given enough state allocation for mandatory cost increases to fully cover the salary increases. Thus, we are not 
able to fully implement the $3 million UBAC scenario at this time. We only had a fraction of that remaining in 
baseline to allocate. After a careful review of the divisional requests and in consultation with Cabinet, we are 
providing baseline for the following new positions and expenses, totaling the remaining unallocated baseline 
of $1,198,500: 

Academic Affairs - Faculty New Hires: $250,000
Admin and Business Affairs - Clery UBIT Director: $84,000
Admin and Business Affairs - Emergency Operations Director: $84,000
Inclusive Excellence - Title IX Investigator: $84,000
Public Affairs and Advocacy - Local Relations Director: $84,000
OIREP - Associate Director: $118,000
Student Success Operating Support - Chatbot: $125,000
Student Affairs - First Star Director: $65,000
Student Affairs - Project Rebound Coordinator: $50,000
Student Affairs - Regional Admissions Recruiter: $52,500
University Advancement - Annual Giving Associate: $52,000
University Advancement Operating Support - Donor CRM: $125,000
Position pool for final offer variances: $25,000
Total Baseline: $1,198,500

For the above approved positions, associated benefits will not be required from the divisions. However, any 
other new positions added this year through the exception process will require funding from the divisions to 
the benefits pool to cover associated costs. 

Our Sources for the 2022-23 budget total $395,769,000. This allocation does not include the additional 
Graduation Initiative 2025 (GI) and Basic Needs funding, which will come as a separate allocation. Our Uses also 
total $395,769,000, which directs funding primarily to compensation and benefits increases. Salary increases 
effective in 2021-22 and 2022-23 are an estimated additional $15,173,000 for all operating fund units on 
campus. This increase necessitated a $5,603,000 increase to the central benefits pool. While these raises are a 
step in the right direction for our employees, we must work together to see that the Legislature and the 
governor fully fund the CSU staff salary study in 2023-24 (at a cost of approximately $287 million). We must 
ensure that we are paying fair market rates for our talent. 

In July, following UBAC�s advice, Cabinet approved the recommended increases to All University Expenses 
(AUEs) and 2022-23 Lottery allocations. Considering recent discussions since UBAC�s recommendation and the 
Final Budget memo, we are moving to fund $1,198,500 in divisional costs. For the one-time awards, I am 



authorizing an additional $200,000 for the implementation of University Advancement�s CRM and $100,000 for 
Hornet Launch. To offset these adjustments and keep the total one-time allocations under $10 million, we are 
reducing the following: 

Academic Affairs: professional development reduced from $200,000 to $100,000 (there should be
funding from the GI to help replenish the funds).
Administration and Business Affairs: lighting survey reduced from $200,000 to $100,000 (more of the
work should be able to be done internally).
Inclusive Excellence: $75,000 block party eliminated (funding was given for events and grants last year);
executive sponsorship reduced to $25,000 (the President�s Office already pays for most of these events).

I am grateful we are able to allocate a large amount of one-time funding this year. Although this $10 million 
puts pressure on our reserves, many of the one-time awards are for critical academic and infrastructure 
projects. The largest portion is to backfill Academic Affairs� lecturer costs at $1,800,000. Unfortunately, we were 
not able to cover this cost with baseline, but continue to make doing so a priority for future years. The College 
of NSM will receive $426,505 for a new Nuclear Magnetic Resonance Spectrometer, replacing the one that 
suffered a catastrophic instrument failure in 2020. Construction awards include: 

$755,000 for multiple renovation projects for the Asian Pacific Islander Desi American (APIDA) Center,
the MLK Center, the Scholarship Office, and space in Lassen Hall.
$640,000 for renovations in the Library, Kadema Hall, and an existing lab in Amador Hall.
$500,000 for various campus safety projects.
$280,000 for all gender and lactation rooms.

We are also dedicating $500,000 for additional loaner laptops for students, $300,000 for classroom refreshes, 
and $750,000 for a campuswide computer refresh. 

I want to thank the vice presidents and deans for their collaboration on their requests for existing resources 
and focusing their one-time submissions on the University�s strategic imperatives. I also want to thank the 
members of UBAC for their commitment and dedication to making these difficult budget decisions. Lastly, 
thank you to the faculty and staff who have endured the last few years and persevered through the turbulence 
of the pandemic. I look forward to seeing many of you this fall on campus. Stingers Up! 

Sincerely, 

Robert S. Nelsen 

President, Sacramento State 

Follow @PrezNelsen on Twitter 
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Date: June 30, 2022 

To: Robert S. Nelsen, President, California State University, Sacramento 

From: William Cordeiro, Chair, University Budget Advisory Committee 

Re: Recommendations for the 2022-23 University Budget Allocations 

The University Budget Advisory Committee (UBAC) would like to thank the Sac State Leadership 
for their cooperation and informative presentations during this annual budget process.  
UBAC committee members appreciate the thoughtful budget submissions and presentations.  
The budget review process was comprehensive, collaborative and transparent and included 
faculty, staff, and students as well as university administration.  

These recommendations are the result of a detailed review all budget call documents 
presented by each division, interviews with each division head, and committee deliberation.  
The new proposed budget focuses on the priorities of the university and the CSU system as a 
whole. 

As in prior years, the committee relies on the information provided by the division heads as 
well as con :

1) Reducing time to degree / student Success
2) Diversity, inclusivity and equity
3) Philanthropic giving
4) Community involvement and collaboration (Anchor University)
5) The safety and welfare of our students, faculty and staff

The following 2022-23 
imperatives while also addressing key areas of concern: 

Estimated Sources of funds = $390,238,000

General Fund allocation $216,657,000
Student Tuition Fee Revenue $166,790,000
Education Insights $1,100,000 
Center for CA Studies $4,691,000 
Federal Work Study $1,000,000 
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Estimated uses of funds = $390,238,000

Includes compensation pool and benefits cost increases  provided by the
 Does not include any funded costs for other

collective bargaining agreements.
$1,424,354 increase in All University Expenses for a total amount of $29,763,302
$186,540,059 for division allocations plus current year adjustments. This includes
ongoing student success funding of $6,888,626.

It is important to note that the recommendations are based on the information we have 
received up to this point in time.  Please see Attachment A for more detail on the 2022-23 
Sources and Uses. 

The following chart 
baseline funding, proposed increases to the All University Expenses, One Time Funding requests 
and Lottery Fund requests. 

Please see Attachment B for the Summary Recommendation. 

Ongoing Budget Allocations

versity was asked to consider two scenarios: 

$0.0 in new ongoing baseline funding
$3.0 million in new ongoing baseline funding.

Should the $3 million in ongoing funding come to fruition, Attachment C provides a breakdown 
of the 22 positions and $210,000 in operating expenses recommended for your approval. These 
requests were the highest prioritization provided by the divisions.
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All University Expenses 

The UBAC Committee was asked to review the definition of an All University Expense .
The current AUE definition states Budget that is allocated to a division to cover expenditures 
that are restricted to a specific type of expense and cannot be used for any other purpose. 
Costs are ongoing in nature and have university wide implications that are beyond the normal 
scope of operations for any one division, program center, or department. Due to the nature 
of the expense, the division may have little control over the expenditures (e.g. utility or 
insurance premium costs). Permanent salaried positions should not be included in this category 
because these costs are controllable by the division. AUEs are managed by the central Budget 
Office.  

The UBAC Committee believes that the current definition of the AUE should remain, but the 

university as a whole.  All divisions are in place to support the university as a whole.  For 
example, a software tool that is managed by the Risk Department should remain as an expense 
of the Risk Department even though the tool supports university wide efforts.  The reason is 
that this software tool is not beyond the normal scope of operations for the division.  In the 
A  
as they are not beyond the normal scope of operations for that one division.    

As the All University Expenses increase, funding is taken from the overall budget to support 
these increases, which affects the amount available for distribution to the divisions. For the 
2022 23 fiscal year, the recommended increases to the AUEs totals $1,424,354.  This is mainly
due to increases to insurance costs, utility costs and IRT software expenses.  The committee 
appreciated efforts by the divisions to either reduce the amounts or limit the increases for the 
new fiscal year.  Multiple AUEs were recommended to be redirected to 

interpreters was recommended to be redirected to the Lottery Fund.  To 
view the entire list of the AUEs with the proposed increases and redirected amounts, please 
refer to Attachment D. 

One-Time Project Requests 

Total requests from the campus for one-time project funding is $9,988,864. 

UBAC received one-time project requests from Academic Affairs in the amount of $1,800,000 
to fund additional lecturers.  Academic Affairs also requested $200,000 for faculty professional 
development, $426,505 for a Nuclear Magnetic Resonance Spectrometer, and $640,000 for 
renovation work in the Library, Kadema Hall and an existing lab in Amador Hall.   

ABA requested one-time project funding for safety projects in the amount of $500,000.  They 
also requested funding for All Gender and Lactation Rooms for $280,000.  A lighting study for 
$200,000 was requested in addition to $175,000 to launch the position management and open 
book software.  PD Safety equipment in the amount of $100,000 was requested. Merv filters
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100,000 and lithium battery replacements for touchless motion-sensory soap dispensers
and hand sanitizers throughout campus for $50,000 were also requested. 

Athletics requested $100,000 to resurface the tennis courts $382,459 for a new video
board scoreboard that is failing.  Also requested were l
amount of $425,000, wind screens for the Hornet Stadium in the amount of $50,000 and 
$400,000 to replace and install a sound system that would meet ADA requirements in the 
stadium. 

Inclusive Excellence requested $300,000 to build an internal/external tracking system, 
consultants to support ADA compliance and coordination, a belonging and 
campaign, and sponsorship of events that support academic and administrative department 
events. 

IRT requested $500,000 for additional laptops for students, $300,000 for classroom refreshes, 
$750,000 for a campus wide computer refresh tied to a 4-year cycle, $254,000 for captioning 
services and $300,000 for University Advancement s CRM implementation costs. 

The Division of the President requested $25,000 for one-time funding to pay for equipment 
and supplies for university events. They also requested $125,000 for the Chatbox AI solution 
that will work to improve communication with students, faculty, staff and community 
members. 

Student Affairs requested $838,900 for multiple renovation projects that support the 
continuation of the Asian Pacific Islander Desi American (APIDA) Center, the MLK Center, the 
Scholarship Office, and offices and space in Lassen Hall.  $175,000 is being requested to support 
enrollment efforts and $290,000 for the EAB software tool that would support new student 
prospect marketing 

University Advancement requested $92,000 to provide a hybrid meeting and event space in 
the Alumni Center. 

After thoroughly reviewing the one-time project request list and taking into consideration the 
current fiscal state of the university, it is recommended that these one-time requests be 
funded.  Student Success is reliant upon them being able to take the classes they need to 
graduate.  Safety is also a top concern for the university and the safety requests from ABA are 
important for the safety of our students, faculty and staff. The requests continue to be in line 
with leveraging technology to support student success and improve operational efficiencies. 

Attachment E provides more detail on the one-time project requests. 

Lottery Fund 

For this 2022-23 Annual Budget Recommendation, the UBAC Committee was asked to provide 
a recommendation on the utilization of Lottery Funds. The current allocation of Lottery Funds 
to our campus is $2 5   $595,000 in interpreter and translation expenses were
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recommended for redirection from the All University Expenses to the Lottery Fund in an effort 
to provide reprieve to the General Operating Fund.  The recommended requests are in line with 
the utilization criteria of the Lottery Fund.  Historically, the divisions have not spent their total 
lottery allocations.  It is recommended that the Lottery Fund allocations be reviewed next year 
during the annual budget process for refinement of utilization. 

Recent State Budget Allocations 

In addition to the Budget recommendations, the university recently received the following 
funding from the California State Budget Process: 

Sac Semester Capital Fellows program 
Law Enforcement Community Scholars Program 
ASI Child Care Center  
Data Analytics lab 

$  200,000 ongoing (first year is $100,000) 
$  805,000 one-time 
$1,000,000 one-time 
$ 300,0000 one-time 

Position Management 
Position management efforts have progressed on campus with a formal Position Management 
Policy implemented and quarterly management reports to the President and CFO.  UBAC 
Committee believes that this was a great accomplishment for the campus and it creates an 
opportunity to manage positions, monitor trending in vacancies and assist with workforce 
planning.   

Until the CSU and university are fully funded from the State, it is important to provide support 
for student success and graduation initiatives. Sacramento State continues to make great 
progress in increasing our graduation rates and closing the achievement gap. UBAC recognizes 

and strives to make recommendations that will advance progress on these initiatives given the 
fiscal constraints. UBAC is available to provide any additional recommendations as needed. The 
committee members are grateful for the opportunity to serve the university in this capacity.  

Attachments 
Attachment A - Sources & Uses
Attachment B - Summary of Requests
Attachment C - Ongoing budget allocations
Attachment D - One Time Project List
Attachment E - All University Expenses
Attachment F  Lottery Fund



CALIFORNIA STATE UNIVERSITY, SACRAMENTO
PROJECTED SOURCES AND USES - OPERATING FUND SUMMARY

2021-22 
Per Budget Memo B 

2021-02
2022-23 Difference Notes

Total FTES 24,337 25,037 700
Funded Resident FTES 23,771 24,371 600

Non-Resident FTES 566 666 100

Sources of Funds
Appropriations - General Fund Baseline from Prior Year $184,006,000 $198,698,000 $14,692,000

Unallocated Reductions $0
Retirement Adjustments $0 $0
Retirement Adjustment-C4CS $0 $0 $0
Education Insights $1,100,000 $1,100,000 $0
Adjustments-Compensation 7,183,000 $7,183,000 2021 22 compensation adjustment (CFA)

Adjusted General Fund Baseline Appropriation $185,106,000 $206,981,000 $21,875,000

New State Appropriation Changes
Compensation and Benefits

Health $1,393,000 833,000 ($560,000) incremental increase
Retirement Above State Funding ($2,244,000) ($237,000) $2,007,000
Compensation $60,000 4,937,000 $4,877,000 2022 23 Compensation adjustment (CFA)
Compensation MinimumWage Increase $0 $0 $0
Compensation (Salary Lag Supplement)
Operations & Maintenance of New Facilities/Other 144,000 (144,000)

Subtotal ($647,000) $5,533,000 $6,180,000

Specified Programs
General Increase $0 $0 $0
Graduation Initiatives 2025 $9,896,000 ($9,896,000)
Campus contribution from CO for Center for California Studies $4,661,000 $4,691,000 $30,000
State University Grants (SUG) Adjustments $293,000 $0 ($293,000)
AB 1460 Ethnic Studies $858,000 ($858,000)
Systemwide Priorities ($6,436,000) $6,436,000
State University Grant (5% of PY allocation to pool) $0

Subtotal $9,272,000 $4,691,000 ($4,581,000)
Unrestricted

Marginal Cost Enrollment Increase (GF) rounded amount $0 $5,243,000 $5,243,000
Sac State's portion of the $81M to CSU for enrollment
growth

Average Unit Load (AUL) Increase $0 $0 $0
Subtotal $0 $5,243,000 $5,243,000

Adjustments from CO to Sac State $10,728,000 $0 ($10,728,000)
Projected Appropriation $204,459,000 $222,448,000 $17,989,000

$0

Campus Projected Revenue and Adjustments
Tuition Fee Revenue $160,530,000 $160,530,000 $0
Non Resident Fees/Tuition $4,200,000 $4,800,000 $600,000
Application Fees $1,400,000 $1,400,000 $0
Other Miscellaneous Revenue $60,000 $60,000 $0

$166,190,000 $166,790,000 $600,000

$370,649,000 $389,238,000 $18,589,000

Other Revenue (WS, Financial Aid) $1,000,000 $1,000,000 $0

Total Projected Sources of Funds $371,649,000 $390,238,000 $18,589,000

Uses of Funds
Prior Year Baseline Allocation

Division Baseline Allocations (including GI2025 baseline) $166,892,693 $186,540,059 $19,647,366

All University Expenses $28,338,948 $28,338,948 $0
Reserves $0 $0 $0
Education Insights $1,100,000 $1,100,000 $0
Mandatory Costs (compensation pool, benefits, student grants) $142,848,363 $147,808,993 $4,960,630

$0 $0
$339,180,004 $363,788,000 $24,607,996

Adjustments: (baseline adjustments)

Increase to Division's Budgets $11,000,000 $3,000,000 ($8,000,000)
this funding could alternatively be used to fund
staff & admin increases

Adjustment for AUE $1,424,354 $1,424,354
Early Exit Program (includes both salaries & benefits savings) ($4,954,401) $4,954,401
2021 22 budget call Strategic imperative funding $5,158,739 ($5,158,739)
baseline back to the President's Office $215,123 ($215,123)

$0
Compensation and Benefits $0

Prior Year Baseline Divisional Adjustments (Cont Costs for Salary 
Increases, Promotions, Reclasses, Equity, Positions, etc) $0 $7,183,000 $7,183,000 CFA 4% increase for 2021 22 +2.65%
Compensation pool allocations to divisions $1,159,037 $4,937,000 $3,777,963 CFA 3% increase 2022 23 + 2.65%
Retirement $0 $0 $0
Health $1,393,000 $833,000 ($560,000)
Add'l Hires Benefit Costs $4,500,000 $0 ($4,500,000)
Add'l Benefit Costs associated with Comp Increases $1,181,646 $1,181,646
Employee Compensation (current contracts) $0 $0 $0
Baseline Adjustment (Increase in Min. Wage) $200,000 $0 ($200,000)

$18,671,498 $18,559,000 ($112,498)
Specified Programs

State University Grants (SUG) Adjustments $293,000 $0 ($293,000)
Operations & Maintenance of New Facilities/Other $144,000 ($144,000)
Baseline increase to university's central reserves $0 $0 $0
Campus Event Coordinator Office $0
C4CA Studies $4,661,000 $4,691,000 $30,000
ongoing funding to Academic Affairs baseline $5,500,000 $0 ($5,500,000)
Basic Needs & mental health $2,200,000 $2,200,000 $0

Subtotal: $12,798,000 $6,891,000 $6,003,600

Subtotal - Before WS, Restricted Programs $370,649,502 $389,238,000 $30,499,098

Work Study, Financial Aid $1,000,000 $1,000,000 $0

Total Projected Uses of Funds $371,649,502 $390,238,000 $18,588,498

Balance ($502) $0 $502

Denotes pass through funding

2022-23 Fiscal Year

As of 2022 - June 28



Divison Division Request UBAC Recommends Division Request
UBAC 

Recommends
Division Request

UBAC 
Recommends

Division Request
UBAC 

Recommends
Academic Affairs 115,496$ 90,496$ 1,482,750$            1,482,750$            3,176,505$            3,176,505$            1,147,942$            1,302,942$            

Administration & Business Affairs 1,079,566$            697,766$ 21,885,734$          21,600,734$          1,505,000$            1,505,000$            -$  -$  

Athletics 210,000$  210,000$ -$  -$  1,357,459$            1,357,459$            500,000$ -$  

Inclusive Excellence 273,120$  195,920$ 246,000$ 246,000$ 300,000$ 300,000$ 115,000$ -$  

Information Resources & Technology 379,200$  379,200$ 5,585,000$            5,585,000$            2,104,000$            2,104,000$            789,800$ 400,000$

Division of the President 573,720$ 448,720$ 398,600$ 373,600$ 150,000$ 150,000$ 200,000$ -$  

Student Affairs 802,100$  718,900$ 885,595$ 429,145$ 1,303,900$            1,303,900$            457,000$ 797,000$

University Advancement 237,000$ 237,000$ 46,073$ 46,073$ 92,000$ 92,000$ -$  -$  

TOTAL  $      3,670,202  $           2,978,002  $    30,529,752  $    29,763,302  $      9,988,864  $      9,988,864  $      3,209,742  $      2,499,942 
existing AUE amount 28,338,948.00       28,338,948.00       

increase requested 2,190,804.00$       1,424,354.00$       

Summary of Requests
2022-23 Annual Budget Call

One-Time - $10,000,000Impact to Divisions - $3,000,000 Lottery - $2,500,000All University Expenses



Division
UBAC 

Approval
UBAC NOTES

Rank your
 priority 

Title & Classification Department
$ amount for est. 

salary

$ amount change to 
central benefits pool

(58%)

Temp/
Perm

MDS01
 FTE

Job
 Code

Grade
Do you have current 

baseline for this 
position? (Yes/No)

 Vacant (V)
 or Filled (F), if F, 
provide hire date

Reason for Position and Divisional Impacts (e.g. how will your operations be affected or improved by these changes, reasons 
for changes, how will it meet the campus' goals or anticipated accountability measures, etc.) 

AA 1 Admin Analyst/Spclst 12 Mo 10200 57,276 33,220 Perm 1 1038 1 No V

The Office of Faculty Advancement (OFA) is requesting funding to support an addtl staff position in OFA. The need for the position is for re-allocation of workload in 
OFA in order for current staff to be able to provide the dedicated resources to meet the campus needs for new & on-going devt./advancement initiatives in support o
faculty, campus & continued support for both the campus & system-wide technology initiatives that already exist as well as those that are forthcoming in the 
immediate future. The technology projects have several phases & the OFA current staffing (3.0 FTE) is not in a position to support these projects throughout all 
phases in addition to the extensive workload that already exists. It is critical that we have additional staffing in OFA for the CHRS project, at minimum, (which is 18-
24 mths minimum from pre-implementation to go-live). Without addtl staffing resources some portions of day-2-day operations will come to a standstill, CBA 
deadlines will be unable to be met, compensation programs will be drastically delayed, faculty recruitments/offers drastically delayed.  Staffing is needed at least 6-9
months in advance of CHRS project start for training & transfer of duties. Recruiting for new faculty positions is also increasing & with the addition of DEI �s role in 
the process & the faculty fellows involvement the need for the current Sr. Personnel Analysts in OFA to be able to dedicate time to the recruitment efforts, provide 
additional search committee training, develop the technology in CHRS Recruiting in PageUp beyond the initial implementation & develop & expand the onboarding 
portal for new employees will be crucial.  Administrative workload from these positions will need to be re-allocated to a new staff position as well as the current AA/S 
I to allow for more concentrated efforts in this area. Re-allocation of workload from the Sr. Analysts will also allow them time that is currently not available to focus 
efforts on the campus faculty retention initiative. It is also important to recognize the role that OFA plays in the �advancement/development of faculty� & the need to 

id t f th t l th t ti t d i b f Th i l f � d i f lt � i t ff t f thAA  $ -   Total (Salary + Benefits):  $ 90,496  $ 57,276  $ 33,220 

ABA 1 Clery/UBIT, Compliance Manager VP 84,000 48,720 Perm 1 3318 1 No F

The Jeanne Clery Act was enacted in the belief that crime awareness can prevent campus victimization. The law requires colleges 
universities receiving federal funding to prepare, publish, & distribute, by October 1 of each year, campus security policies & crime 
statistics.  Unrelated business income (UBI) is the gross income from any trade or business that is regularly carried on by the University & 
that is not substantially related to the University�s exempt mission & purpose (teaching, research, & public service). The tax is based on 
the unrelated business income received by the university. The Compliance Manager is responsible for the administration, implementation 
& interpretation of applicable federal, state, CSU system, & campus polices & regulation, specifically relating to complying with the Clery 
Act & Unrelated Business Income rules & regulations.

ABA 2 Sergeant Police 94,824 54,998 Perm 1 8354 1 No F

Sergeants oversee personnel � both sworn and civilian � on a daily basis. They are responsible for the morale, discipline and training 
each member under their watch. They ensure that personnel are taken care of, are represented and are treated fairly. They are the 
mediator between line staff and the community, and the insulation between personnel and management. They are responsible for 
workload parity and they must be watchful for indiscretions as well. They are tasked with putting a cohesive team together to create unity 
toward a common goal. The department needs one more to ensure that operations run smoothly.

ABA 3 Manager, Emergency Operations Risk 84,000 48,720 Perm 1 3318 1 No v

This position is responsible for directing and managing a comprehensive emergency management program to include all phases 
mitigation of, preparedness for, response to, and recovery from major incidents occurring at the University. These emergency operations 
were previously managed by a police officer, which caused the police department to be understaffed in their patrol staffing. This 
compromised the safety of the campus community. This position will now reside in Risk Management so the Police Department can fully 
engage in campus safety.

ABA 4 Payroll Technician I HR 48,000 27,840 Perm 1 1100 1 No v

The Payroll Technician performs the typical activities related to the processing of the full range of payroll and personnel transactions suc
as appointments, changes in status, leaves and separations. This position was lost due to a retirement via EEP. The existing payroll team 
has been struggling to fill the void that was left. Given that payroll is a sensitive matter, it is important to ensure that this department is 
appropriately staffed.

ABA 5 Maintenance Mechanic Facilities 70,800 41,064 Perm 1 6940 1 No v

The Maintenance mechanic and Carpenter retired via the EEP. These positions, however, are critical to Facilities, and especially th
Multicraft Shop. Instead of filling both, Facilities will reorganize the unit operations so that this one position will cover the work of the 
previous two positions.

ABA 6 Contract Specialist, AA/S I Finance 60,000 34,800 Perm 1 1038 1 No v

The Procurement unit has been chronically understaffed. As a result, critical contracts are consistently delayed. Given the importance o
having contracts that are accurate with integrity, these documents cannot be rushed. The unit proposes, therefore, that adding a Contract 
Specialist will alleviate long wait times for contract review and approval.

ABA  $ -   Total (Salary + Benefits):  $             697,766  $ 441,624  $ 256,142 
IE 1 Administrative Support, ASC I 46900 40,000 23,200 Perm 1 1035 2 No New New request - IE Reasonable Accommodations (Support for AVP and 3 directors) & Disability Justic

IE 2 Title IX Investigator, Admin I 59000 84,000 48,720 Perm 1 3318 1 No New
New request - we have over 250-300 cases per year and system-wide audit for compliance and manging caseloads for proactiv
prevention of SVSH, DHR, and Title IX cases. 

IE  $ -   Total (Salary + Benefits):  $             195,920  $ 124,000  $ 71,920 
IRT 1 Analy/Prog: Service Now Support Admin 42300 84,000 48,720 Perm 1 0400 2 No New Campus IT Service Management - IT Servcie Management Administration
IRT 2 ITC-Career:  AA Prog Manager 42302 72,000 41,760 Perm 1 0420 2 No New Provide support for new & existing Academic Affairs Applications (eWPAF-AUE, Terra Dotta, Courseleaf, Campus Lab
IRT 3 Analy/Prog: UADV AP Support 42300 84,000 48,720 Perm 1 0400 2 No New Technical Resource for UADV Migration
IRT  $ -   Total (Salary + Benefits):  $             379,200  $ 240,000  $ 139,200 

PRES 1 Dir. of Federal and State Relations (MPP Admin 1) 82200 84,000 48,720 Perm 1 3318 N
V

Adding: Director of State & Federal Relations, allowing AVP to manage PAA unit & key priority projects, serve on President's Cabine
support AU, & facilitate university-wide collaborations related to government agencies, Sac State Dtn, community partnerships & civic 
matters

PRES 2 Associate Dir. of OIREP (MPP Admin II) 11800 140,000 81,200 Perm 1 3312

Adding: The Office of Institutional Research, Effectiveness, & Planning (OIREP) plays a critical role in ensuring the effectiveness wit
informaon & research to support the University's planning, budgeting, assessment, accrediation and policy formation and decision making
The Associate Director will play an important role in how OIREP support the various campus initiaties such as student succes, graduation 
initiatives, etc. in a stratregic framework. 

PRES 3 Presidential Aide/Confidential Admin Support 46700 60,000 34,800 Perm 1 N

V

Adding: As a result of the Early Exit Program, the Presiden't Office did not restore critial positions in the immediate office due to the nee
to reallocate fundings to other priorities in the Division. As the University resumes normal operation, this creates the most pressure in 
operations as we do not have sufficient staff to support the President's Operations in areas such as arranging travel, processing travel 
expense reimbursement claims, supervising student assistants, providing administrative support for executive recruitments and financial 
reporting, and supporting executive sponsorships.

PRES  $ -   Total (Salary + Benefits):  $             448,720  $ 284,000  $ 164,720 
SA 1 Program Director, SSP IV First Star 65,000 37,700 Temp 1 3086 1 No V Campus contribution/matching funds to the First Star Program (funded with state appropriations)

SA 2 Full Circle Program Coord. SSP II Full Circle Project 50,000 29,000 Perm 1 3082 1 No V
Part of campus contribution/institutionalization of the Federal "Full Circle" grant.  This position works closely with Academic Advising to
provide embedded advising in support of student retention and timely progress to degree

SA 3 Access Coordinator - SSP III SSWD 70,000 40,600 Perm 1 3084 1 No V
Position is needed to provide services and support to an increasing number of students with disabilities.  This position could also b
funded through AUE allocations provided to the Services to Students with Disabilities (SSWD) office.

SA 4 Integrated Advisor - SSP II Academic Advising 50,000 29,000 Perm 1 3082 1 No V
This is a collaborative request with Academic Affairs.  This SSP II position would be deployed in the College of Engineering and Computer 
Sciences to provide greater support to students, addressing an area identified as a "weakness" in the most recent accreditation visit

SA 5 Regional Admissions Recruiter - SSP II Enrollment Mgt 52,500 30,450 Temp 1 3082 1 No V
Position will provide outreach/recruiting efforts outside the Sacramento Metro area to help In meeting enrollment targets (impactin
campus-wide budget)

SA  $ -   Total (Salary + Benefits):  $             718,900  $ 455,000  $ 263,900 

UA 1 Annual Giving Associate AAS-Ex.I 75800 52,000 30,160 Perm 1 No 
Annual Giving has grown our donor count and dollars over the past four years, and we need to dedicate more staff time to strategy and th
donor experience.

UA 2 Director of Development, Placer Center - Admin II 76700 98,000 56,840 Perm 1 No With the Placer land gift complete, we need a dedicated person fundraising for the projec
UA  $ -   Total (Salary + Benefits):  $             237,000  $ 150,000  $ 87,000 

-$  Baseline Positions Approved Baseline Positions Request: 1,751,900
Baseline Benefits Request: 1,016,102 In this scenario, benefits costs are included as part of the Division's total request

2,768,002

Division
UBAC 

Approval
UBAC NOTES

Rank your
 priority 

Short Description Department
$ amount due to 

changes

ATH 1 Conference Travel (men's & women's) Athletics 210,000
 $ -   Total OE:  $              210,000 

-$  Baseline OE Approved Baseline Operating Expense Request: 210,000

Total Baseline Request 4,025,702

UBAC Recommended Amount 2,978,002

Athletics participates in multiple conferences including the Big Sky (primary conference), Big West and Mountain Pacific Sports Federation and as a result, is required to travel multiple destinations ranging from Alaska to Idaho to Texas to 

Baseline Operating Expenses (additions and/or reductions):

Baseline Positions (additions and/or reductions):

2022-23 Annual Budget Call - Scenario 2
Baseline for Operational Needs and Imperatives - $3,000,000

Reason for Change (e.g. how will your operations be affected or improved by these changes, reasons for changes, how will it meet the campus' goals or anticipated accountability measures, etc.) 
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Prioritiz
e your 
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Categorize your request
(safety/risk, student related, 
infrastructure, maintenance, 
university-wide, technology, 

etc.)
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a 

collabo
rative 
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t? If 
so, 

*For technology 
projects: already 
submitted as an 

IRT project? 
(N/A, Yes, No)

*For Facilities 
Managment projects: 
already submitted as 
a project? FM must 

have capacity to begin 
next fiscal year. (N/A, 

Yes, No)
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Funding 
Source

(e.g. 
Operating 
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(Int)
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UBAC 
Recommended 

Amount UBAC Notes

AA 1 AA/VP Student Related No N/A N/A Operating Fd
Academic Affairs - supplemental cost for lecturers

1-time Yes $1,800,000 $1,800,000

AA 2 AA/VP Student Related No N/A N/A Operating Fd

Faculty Professional Development--Faculty Reingagment Programs The Division of Academic Affairs call for applications for 
two different programs to support the professional activities of our faculty: Provost's Progress to Promotion (P3) Program - 
Supporting Assistant and Associate Professors ---Novel Projects for Professors (NPP) Program  - Supporting Professors. Both 
awards are for 3 W TU of assign time. 1-time Yes $200,000 $200,000 $200,000 $200,000

AA 3 ALS Safety/Risk & Infrastructure & MaNo N/A Yes-is Operating Fd

This is a request for one-time funding to complete some of the work left undone or work that was made apparent as a result of 
the renovation work done in Kadema Hall. These include replacement of unsafe cabinetry, sinks, electrical panels, ceiling 
panels, doors and doorways, replacement to damaged printing press, enhanced lighting in non-renovated labs and classrooms, 
closing off through-doors between rooms, installation of through-doors between rooms, re-walling the Else and Witt gallery 
walls, painting, replacement and upgrade to gallery lighting. 1-time Continuation $240,000 $240,000

AA 4 COE Student Related No NA NA Operating Fd Partial reimbursement of tuition waivers to MPPs provided by EDD program One time for nowNo $100,000 $100,000 $100,000 $100,000

AA 5 UGS Student Related N/A N/A Operating Fd

The campus has invested in the implementation of the Civitas project and the academic departments have built curricular 
roadmaps aligned with the goal to promote timely degree completion. To maintain the efficiencies we request funding to support 
a curriculum workflow roadmap enhancement project. The project will provide for funding to engage the campus curriculum 
workflow vendor in a one-time project to make adjustment to the curricular workflow to facilitate the integration of the roadmaps 
so that as curriculum is updated, the campus has a workflow to update the roadmaps associated any curricular updated.

1-time no $10,000 $10,000

AA 6 NSM Instructional instrumentation No Operating Fd

The chemistry department lost its 300MHz Nuclear Magnetic Resonance Spectrometer (NMR) in December 2020 due to a 
catastrophic instrument failure.  This heavily used instrument was approximately 20 years old. The negative impact the loss of 
this instrument caused has become fully apparent now that chemistry courses and labs have returned to 100% face-to-face 
instruction. Multiple courses have been negatively impacted and the overall curriculum has suffered significantly as a result.  We 
respectfully request funding to replace this instrument with a new NMR spectrometer with an expected useable lifetime of 20-25 
years. The NMR is used in multiple lower and upper-division chemistry courses as well as undergraduate and graduate 
research projects. Prior to the pandemic and the instrument's failure, it was regularly fully booked Monday-Friday, 8-5, with 
additional samples running overnight. The BS Chemistry program is certified by the American Chemical Society (ACS).  In 
order to maintain our certification, the instrumentation guidelines from the ACS are as follows: �Approved programs must have a 
functioning NMR spectrometer on site that undergraduates use.�  The ACS also requires that the laboratory experience for 
students must include synthesis of molecules, measurement of chemical properties, determination of structures, hands-on 
experience with modern instrumentation, such as a high field NMR.  Grant funding is extremely difficult to obtain for an 
instrument dedicated to instruction and the college does not have sufficient funds available to purchase the instrument. The cost 
identified here includes the cost of purchasing and installing the instrument.

1-time $426,505 $426,505

AA 7 SSIS Infrastructure No NA Estimator said he would nOperating Fd

Renovate an existing lab in AMD 123B for the Department of Environmental Studies to support incoming new faculty in their 
focus on experiential learning for students instead of having to send samples out for paid analysis elsewhere. Upgrades needed 
include:                                                                                 
 �Wet bench for salt, freshwater, and soils work, including upgraded water reticulation and drainage.
 �Mounted distilled and deionized water apparatus, including plumbing and electrics.
 �Cabinets for safe storage of chemicals e.g., strong acids.
 �Mounted apparatus drying racks. 1-time No $300,000 $300,000

AA 8 ULIB  Safety/risk, Infrastructure, MaintenanceCampus Imperative (SYes - Pending Operating Fd
The Library continues to have large sections of the 3rd floor where the carpeting is missing pieces or rippling. It is a major trip 
hazard with carpeting that is 20+ years old. We wish to ask for $75,000-$100,000 to address this issue. 1-time $100,000 $100,000

AA $3,176,505 $3,176,505

ABA 2 ABA/FM safety/risk No no yes none

Stadium Safety Corrections Correct non-compliant openings and gaps in the stadium. Add code compliant handrails and 
guardrails. Make structural corrections. Repair and refinish corroded structural components. These items were identified in the 
Hornet Stadium Bleachers Structural and Life Safety Assessment (HMR Architects, March 23, 2021) Intermittent No $200,000 $200,000 $200,000 $200,000

ABA 3 ABA/FM university-wide FM n/a yes none

All Gender & Lactation rooms campus-wide master plan Identify locations & overall feasibility to provide both all gender 
restrooms & lactations rooms within all campus buildings. The study will include development of design guidelines, completion 
of code analysis, identification of costs associated with the work, & creation of a priority list. 1-time No $280,000 $0 $0 $280,000

ABA 4 ABA/FM safety/risk FM n/a yes Operating Fd
Pathway Repairs The number of existing trip hazards on campus is significant, and regular expenditures to correct these issues 
demonstrates good faith, as well as corrects the worst of them, lowering campus risk exposure. Intermittent yes $100,000 $100,000 $100,000 $100,000

ABA 5 ABA/FM safety/risk FM n/a yes Operating Fd
Interior Trip Hazards Funding would remove potentially dangerous interior trip hazards all across campus.  Trip hazards occur 
in old carpet, old tiles, uneven floors and other similar areas. Intermittent yes $100,000 $100,000 $100,000 $100,000

ABA 6 Budget Office technology No Yes n/a Operating Fd

Campus Position Management System The university has over 4,000 positions that are maintained by the central Budget Office 
on a manual basis. There is much room for human error & the timing of receiving updated information is delayed. By utilizing a 
software tool that can help the university manage its positions, this will directly assist the university with managing costs & 
streamlining workplace planning efforts. Our employees are our most valued resource but they are also our most costly 
expense. Our salary & benefit costs account for over 75% of the total operating budget. Getting a better handle of our total 
positions will result in cost savings to the university & provide a clearer picture to senior management.

1-time No $175,000 $0 $0 $175,000

ABA 7 ABA/PD safety/risk PD n/a yes Operating Fd

PD Safety Equipment Replacement Police officers require critical gear to protect the campus community and safely do their 
jobs. Police must maintain some level of protection at all times due to unexpected dangers. As such, their equipment should be 
updated frequently. This funding would allow the PD to purchase safety vests, patrol bikes, carts, vehicles, and ID scanners.

1-time No $100,000 $0 $0 $100,000

ABA 8 ABA/FM university-wide FM n/a yes Operating Fd

Exterior Lighting Study The lighting levels around the campus are inconsistent with values from 0-15 foot-candles. This wide 
range causes non uniform lighting ratios around campus. This planning study will evaluate & make recommendations to retrofit 
all walkway lighting to LED in order to minimize energy consumption and light pollution, reduce maintenance costs, provide a 
more uniform illumination throughout campus, & present a safe and visually comfortable environment at night.

1-time No $200,000 $0 $0 $200,000

ABA 9 ABA/FM maintenance FM n/a yes Operating Fd

Facilities Equipment Facilities has ongoing equipment needs for servicing the campus and replacements are purchased as 
funds become available. One effort is we are replacing gas vehicles with electric vehicles and updating all carts as the current 
electric ones are 20+ years old and beyond economic repair. Most are 1999 and 2000 models. Intermittent yes $200,000 $200,000 $200,000 $200,000

ABA 10 ABA/FM university-wide FM n/a yes Operating Fd
Merv 13 Filters Due to increased health concerns, FM will be installing the highest rated air filters in our buildings to help filter 
contaminants and airborne pathogens at a cost of approximately $100K annually. Intermittent yes $100,000 $100,000 $100,000 $100,000

ABA 11 ABA/FM university-wide FM n/a yes Operating Fd

Batteries During COVID, FM installed touchless, motion-sensored soap dispensers and hand sanitizers across campus.  In 
order for them motion sensors to continue working, there is a significant batter cost for all of the dispensers. Funds will provide 
an ongoing funding source to maintain battery operated devices for the next few years. 1-time no $50,000 $0 $0 $50,000

ABA $1,505,000 $1,505,000

ATH 1 Athletics/Kinesiology Safety/Risk, Instruction space forYes, AthlN/A Yes Operating Fd
Resurfacing Tennis Courts and paint lines for tennis and pickle ball.  Resurfacing tennis courts is recommended to be 
completed every 3 years, the last time the courts were resurfaces was in summer of 2017. One Time No $100,000 $100,000

ATH 2 Athletics Equity, Anchor University No N/A Yes Operating Fd

The current video board and scoreboard in Yosemite South Gym (the Nest) is failing.  The manufacturer of the board no longer 
services the board.  Pixels are missing & malfunctions are frequently occuring.  W e currently do not have a video board in a 
venue that women's teams compete in.  We have one in our football stadium & one at our baseball field.  Three women's teams 
compete in Yosemite South Gym.  In addition, it is the primary indoor venue for Hornet Athletics, hosting more events for the 
general public than any other athletic venues.  Fan experience will be essential in establishing community support & 
relationships locally. The quote includes equipment & installation. One Time No $382,459 $382,459

ATH 3 Athletics Safety, Anchor University, Equity No N/A No Operating Fd

Neither the soccer nor softball fields have lights which requires that contests be competed during the day. The purchase & 
installation of lights will help to reduce missed class time by allowing for contests to start after class times are complete.  
Currently lights are installed on baseball & football therefore these lights will benefit our female sports. One Time No $425,000 $425,000

ATH 4 Athletics Infrastructure No N/A Yes Operating Fd

The wind screen surrounding Hornet Stadium seating is ripped, torn, and due to the construction of a new press box at Hornet 
Stadium the screening cannot be put back into place.  The screening protects and hides the the scafolding beneath the stadium 
bleachers from the general public. One Time No $50,000 $50,000

ATH 5 Athletics ADA, Anchor University No N/A Yes Operating

Sound system for Hornet Stadium which was originally budgeted for the press box project. The project went over budget. The 
sound system will be necessary for PA announcements, fan experience and music. The new sound system will meet all new 
ADA compliance requirements. One Time $400,000 $400,000

ATH $1,357,459 $1,357,459

IE 1 Division of Inclusive Excellence University wide Initiative-technoloIRT YES Operating Fd
Antiracim Tracking Project- To build an internal and external tracking system of the priority recommendations and actions to 
implement the AICP One-Time NO $100,000 $0 $100,000

IE 2 Division of Inclusive Excellence Compliance NO All University Fu
Consultants to support Director of Universal Access & Inclusion to assess ADA compliance and coordination of services across 
departments HR, IRT, Facilities, SSWD, Academic Departments, President's Office (Events) One-Time NO $50,000 $50,000

IE 3 Division of Inclusive Excellence University Wide-Initiative NO Operating Fd
Belonging and Antiracism Campaign-W elcome Back Block Party focused on student success and equity, We Belong Week of 
Activties, IE Moving the Needle on Antiracism Impact Event. AICP implementation & symposium One-Time NO $75,000 $0 $75,000

IE 4 Division of Inclusive Excellence University Wide-Initiative NO Operating Fd
Faculty Diversity & Inclusion Conference- Half-day event that features progress and resolve DEIBJ dilemmas of faculty diversity, 
inlcusion & equity One-Time NO $25,000 $25,000 $25,000

IE 5 Division of Inclusive Excellence Student-Related- University WideNO Operating Fd
Executive sponsorship of academic and administrative department events and EAG requests focused on DEIBJ, social justice 
and antiracism events, programming, and services One-Time NO $50,000 $50,000

IE $300,000 $300,000

IRT 1 IRT Technology - Operating Fd CSUCCESS:  Long Term Loan Laptops for Student 10% of incoming students 1-time $500,000 $0 $0 $500,000

IRT 2 IRT Technology - Operating Fd
Classroom Refresh:  With the addition of 252 rooms, the refresh cycle was updated to efficiently balance the budget/number of 
rooms without worrying that the technology would reach end-of-life. 1-time $300,000 $0 $0 $300,000

IRT 3 IRT Technology - Operating Fd Campus Computer Refresh:  4 Year Refresh for all staff and tenure/ tenure track faculty 1-time $750,000 $1,500,000 $1,500,000 $750,000

IRT 4 IRT Technology - Operating Fd

Captioning- W ith the move to remote instruction, we experienced tremendous growth in the use of digital media and captioning 
services.  The Sacramento State Captioning Prioritization guidance has been adapted from the CSU Captioning Guidelines to 
identify the use cases for captioning service 1-time $254,000 $0 $0 $254,000

Identify $ Amount in Fiscal Year

One-Time Project List
For Major Projects over $50K
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IRT 5 IRT Technology - Operating Fd University Advancement CRM Implementation costs 1-time $300,000 $0 $0 $300,000

IRT $2,104,000 $2,104,000

PRES 1 46700 University Wide No N/A N/A Operating Fd Requesting one-time project fund to pay for equipment and supplies for University events. 1-time No $25,000 $25,000

PRES 2 11800 Student related Student AYes N/A Operating Fd

Chatbot: (Vendor - Mainstay). An AI solution for improving communications with students, faculty, staff, and community 
members via an interactive text based system, accessible 24 hours a day. The (Herky) chatbot provides assistance ensuring 
information regarding university services and operations to facilitate advancement & progression 1-time No $125,000 $125,000

PRES $150,000 $150,000

SA 1 Affinity Centers Student Related Yes Operating Fd

Continuation of APIDA Center project.  This new center is being developed in the Lassen Hall space formerly occupied by 
PARC (moved to Library).  Initial estimates for modest updates (paint, carpet, furniture) were under current costs.   This 
requests reflects the additional funding needed to complete the project 1-time Yes $100,000 $100,000

SA 2 Affinity Centers Student Related and Infrastructure, Yes Operating Fd

Continuation of MLK Center Expansion.  This center provides a space for community, engagement & belonging to the campuses 
Black/African American students. $70K was provided in 2020-21, work has begun, however the cost is significantly higher than 
originally projected. 1-time Yes $55,000 $55,000

SA 3 Enrollment Management Student Related, university-wide N/A Operating Fd

Enrollment - marketing materials, scholarship incentives, and outreach events.
The Enrollment Management Team requests a one-time budget to support enrollment management outreach efforts that 
include the three pillars, the new student admits, retention, and recruit back. The funds would be used for marketing material 
(mailers, posters, information boards across campus, and geo-fencing initiatives), scholarship incentives (lottery funds), and 
outreach events. This would be a first-time outreach budget request that is supported and funded by the University, not Student 
Affairs. It would be a pilot program, and outcomes would be reassessed at the end of the fiscal year to measure the success of 
outreach program.  There is also an opportunity to purchase students list and do direct marketing, which would be a four-year 
commitment at around $250K per year 1-time No $175,000 $175,000

SA 4 Enrollment Management Student Related, university-wide N/A Operating Fd

EAB New Student Prospect Marketing. In order to prepare for future fall enrollment cycles and generate the application volume  
needed to maintain our enrollment, we must act to build our prospective student pool. EAB offers marketing solutions including, 
web presence, student lists, and other enrollment generating solutions. Some of these solutions are to re-direct our Admissions 
website to a shadow Sac State admissions website where students can take virtual tours and ask questions. EAB will also track 
the student web page hits and deliver reports so we can do targeted marketing and communications down to the prospect's 
major. 1-time No $290,000 $290,000

SA 5 Scholarship Office Infrastructure, Student Related No Operating Fd
Campus supported the establishment of a Scholarship Office with funding for positions in 2021-22.  Funding request to develop 
a physical space appropriate for hosting donors, serving students, & meeting the work-place needs of staff. Int No $150,000 $100,000 $150,000

SA 6 Scholarship Office Infrastructure/maintenance N/A Operating Fd

In 2021-22 the campus supported the development of a new Scholarships Office with $290K in baseline funding for positions.  
This request provides start-up operating funds as well as funds to establish Scholarship Office and the first on-campus 
Enrollment Management Central team operations cycle 1-time No $83,900 $83,900

SA 7 Division Student related, infrastructure, and maintenance Yes Operating Fd

Update several Lassen Hall offices (Admissions and Outreach, Academic Advising, Career Center, Registrar's Office).  
Significant portions of this space still reflect outdated (1990's) work flows and business processes.  Updates (furniture, energy 
efficient lighting, carpet, paint) are needed to effectively utilize limited space,  technology, current needs of students, and to 
provide staff with  pleasant work spaces that address ergonomic needs.  1-time No $450,000 $250,000 $450,000

SA $1,303,900 $1,303,900

UA 1 University Advancement technology No, but mNo; however we woN/A Operating/Gene

Facilitating Hybrid Meeting and Event Space - The Harper Alumni Center is heavily utilized by campus programs, departments, 
& colleges to hold meetings, events, & programs critical to the university. As we continue to recover from the global COVID 
pandemic, there is increased need to be able to facilitate participation in these activities for attendees both in-person & virtually. 
The workplace post-COVID has changed & colleagues cannot always collaborate in-person, these funds would allow the Harper 
Alumni Center to evolve in order to meet this critical need to ensure that learning, collaboration, & partnership can continue to 
progress. These improvements will allow for high attendance levels virtually & in-person & will minimize the physical & digital 
barriers between our remote & in-person guests. This will ensure that the high level of digital collaboration that emerged while 
virtual attendance was the norm will continue. In addition, this will enable the University Foundation at Sacramento State to 
continue raising funds to support our students, research and community, by facilitating hybrid participation in meetings & events. 
As various campus & community stakeholders explore opportunities for hybrid meeting & event engagement, the expectations 
from all guests will be higher than ever, these improvements will ensure Sac State Alumni, Advancement, & the communities we 
represent, will have a platform for guests locally & abroad, bridging the virtual gap & bringing people together. 

one-time no $92,000 $92,000

UA $92,000 $92,000

Total $9,988,864 $9,988,864
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6002A - AUE-Grad Equity Fellowsp Grnts 49,500 55,000 5,500 55,000 11,761 61,265 0 (4) Increase is due to increase in Grad Students Grants awarded to graduate students

6003A - AUE-Acceditation 135,000 135,000 0 135,000 0 125,277 1,089 8,633 Accreditation costs (e.g. site visits, licensing and annual costs) for campus and certain academic departments

6004A - AUE-Immigration Processing 25,000 49,500 24,500 49,500 0 25,880 0 (880) Increase is due to increase in Intl Tenure Track US Department of Homeland Security for I-129 (Visa Application) & Fraud Detection filing fees

6018A - AUE-CSUPERB 29,550 29,550 0 29,550 (28,990) 0 560 0 University's cost for participating in the CSU program for Education & Research in Biotechnology

6024A - AUE-Alliance of Minority Part 50,000 50,000 0 50,000 112,924 12,901 150,023 0 University's cost for participating in the AMP grant program

6084A - AUE-Alliance for Minority Part 800,000 800,000 0 800,000 1,242,085 209,247 1,832,839 0 Chancellor's Office portion of the grant that's run through the UEI

6095A - AUE-COAST Cncl OceanAffSciTech 7,500 7,500 0 7,500 (8,250) 0 (750) We don't get updated cost until June 2023 Cost of campus annual membership in CSU COAST - Council on Ocean Affairs, Science and Technology

6098A - AUE-Agent Based Recuit IntStds 65,000 65,000 0 65,000 0 58,807 0 6,193 Commission paid to an outside agency (Pair Point) to increase the number of international students (non-resident tuition) 
on our campus.

6951A - Faculty Promotions 312,250 291,200 (21,050) 291,200 0 0 293,590 18,660 Projection assumes 4% Increase for R03 Funding for General Operating Fund promotions to Assistant Professors, Associate Professors, and Professors

Academic Affairs 1,473,800 1,482,750 8,950 1,482,750 1,329,530 493,376 2,278,101 0 31,852
6006A - AUE-Security Cam Maint and Ops 100,000 100,000 0 100,000 17,646 82,768 0 23,051 11,827 Costs incurred in supporting the University intrusion alarm and security camera network
6008B - AUE-VISA-Mastercard 10,000 35,000 25,000 25,000 1,916 15,554 2,659 0 (6,297) New processing charges for ACH coming to the 

University going forward.  Estimated at $25,000/year.  
Also seeing an increase in credit card charges as we 
repopulate

Bank charges for University's acceptance of VISA/MasterCard for payment methods

6012B - AUE-Insurance-Vehicle 54,510 68,251 13,741 68,251 0 54,510 0 0 0 CSURMA estimate for insurance policy coverage for the University's vehicles
6013A - AUE-General Service Charge 7,615 7,000 (615) 7,000 move to division 0 2,538 3,977 0 1,100 General Service charges to assist the University with the bidding/processing cost of contracts
6017A - AUE-Space Rental 7,900,000 8,000,000 100,000 8,000,000 747,177 7,608,738 0 519,457 518,982 Lease amounts are subject to annual CPI increases. 

This should cover all. 
Y Annual leases by the University of auxiliary space at Folsom, Modoc, Riverfront, Del Norte, Hornet Bookstore, and the 

Union; and space rentals in the Union, WELL, Julia Morgan House, and the Harper Alumni Center
NEW DESCRIPTION REQUEST: Long term leases: Folsom Hall, Modoc Hall, Riverfront, Del Norte Hall, Hornet 
Bookstore, and the Union. Short term rentals: Union, WELL, Julia Morgan House, and the Harper Alumni Center

6018C - AUE-Risk Pool Reimb Deductible 0 250,000 250,000 250,000 0 234,953 0 0 (234,953) CSURMA cost of University insurance deductible
6018D - AUE-Liability Prog Risk Pool 1,372,161 1,723,057 350,896 1,723,057 0 1,203,191 0 0 168,970 CSURMA estimate for insurance premium costs for participating in the CSU Risk Management Authority
6018E - AUE-IDL-NDI-UI 894,376 914,582 20,206 914,582 0 758,671 0 0 135,705 CSURMA estimate for costs emanating from the University's claims in Unemployment Insurance, Industrial & Non-

industrial leaves
6018F - AUE-Property Insurance 1,013,089 1,515,426 502,337 1,515,426 0 887,140 0 0 125,949 CSURMA estimate of the University's premium for participating in the CSU Property Insurance Program
6018G - AUE-Workers Compensation 1,887,804 1,839,604 (48,200) 1,839,604 0 1,610,199 0 0 277,605 CSURMA estimate of the University's Worker's Compensation claims
6018H - AUE-Benefit Admin Fees 110,000 110,000 0 110,000 0 110,000 0 0 0 The State Controller's Office charges the campus (via the Chancellor's Office) an administrative charge for total campus 

employees enrolled in benefits (adding in the administration of Social Security from CalPERS $2,500)
6018H - AUE-Benefit Admin Fees (CSU Loan) 987,000 987,000 0 987,000 110,000 970,418 0 0 126,582 University's share of the CSU loan acquired to comply with GC20825 (SB84/SB90/SB111), which required a supplemental 

payment for state employer contributions. This payment is #2 of 7; the obligation will end in 2025-26.
6018J - AUE-Flood Control Cty Prop Tax 128,000 128,000 0 128,000 0 116,420 0 0 11,580 County's assessment cost to the University for flood control measures along the American River
6018K - AUE-AIME 772,325 769,814 (2,511) 769,814 0 771,059 0 0 1,266 CSURMA estimate of the University's student athlete injury insurance claims
6021A - AUE-Univ Staff Assembly 23,000 23,000 0 23,000 0 223 0 0 22,777 University's support for activities of the University Staff Assembly
6022A - AUE-Assistive Devices 50,000 200,000 150,000 50,000 $200k in interpretor expenses to be moved to 

Lottery. This AUE is to be used solely for 
assistive devices only.

6,811 242,801 0 15,426 (201,416) This reflects the increasing cost of interpreting and 
captioning services for events hosted by the campus 
community.

Costs of acquiring & maintaining assistive devices and services to Univ employees with disabilities

6022F - AUE-Physical Exams 10,000 10,000 0 10,000 0 0 5,000 0 5,000 Costs of required medical examinations for University employees
6043A - AUE-Music License Agreemts 40,000 35,000 (5,000) 35,000 0 36,969 0 0 3,031 Projecting a reduction in next year's amount Payments to performing rights organizations (ASCAP, BMI and SESAC) for royalties paid to perform and broadcast music 

on campus
6053A - AUE-Medical Monitoring 35,000 30,000 (5,000) 30,000 25,000 1,073 0 24,137 34,790 Costs of physical exams required as part of the University's Medical Monitoring Program
6054A - AUE-Major Utilities 4,200,000 4,500,000 300,000 4,500,000 251,846 4,827,752 0 117,467 (493,373) Utility prices increased significantly in 2021-22. Gas, 

especially was up almost 90%. Given the rise of 
inflation, it is possible that prices may increase again 
this year

Annual cost of all University utilities: electricity, gas, solar, water, sewage, waste disposal, hazardous waste disposal, 
permits & fees, and costs to manage the electric grid

6072A - AUE-State Fire Marshall Inspec 100,000 100,000 0 100,000 0 22,554 0 0 77,446 State Fire Marshall Inspections
6074A - AUE-Background Checks 75,000 100,000 25,000 50,000 41,857 179 70,000 0 46,678 As recruitments increase, the background checks 

needed will also increase.
Costs to perform criminal background checks on new employees hired into sensitive positions (includes all management, 
many staff, and a few faculty positions)

6083A - AUE-Empl Scholarshp-CSU Trng 50,000 50,000 0 50,000 28,976 43,540 0 0 35,436 Programs are hosted by the campus in partnership with the Chancellor's Office involving outside vendors. Allows campus 
to guarantee a certain paid audience which is necessary to attract presenters. Hosting on campus reduces costs and 
eliminates travel time and costs for campus attendees.

6085A - AUE-Campus Sponsored Parking 200,000 200,000 0 175,000 0 84,674 0 0 115,326 This was the 1st year at the budgeted amount of 
$200,000. The projection assumed that the campus 
would be fully occupied in fall 2021, but the Covid 
lockdown was extended. Now that the Covid protocol 
has been relaxed, the projction assumes that the cost 
of natural gas will increase again this year

Payment of parking fees for campus sponsored guests and volunteers

6086A - AUE-Rental Fee Waiver Reimburs 100,000 100,000 0 50,000 0 52,445 0 49,756 (2,201) Covers the cost for use of university facilities for events when rental fees are waived

6090A - AUE-Nuelion Ticketing System 40,000 0 (40,000) 0 35,000 0 6,125 (1,125) Outbox AXS (Veritix) ticketing and customer relations system for University events. Cost driven by usage, including large 
contracted events held on campus, such as the USATF Track & Field Junior Olympics.

6099A - AUE-Lab Risk & Sfty Solu Sftwr 50,000 50,000 0 50,000 move to division 0 10,020 20,000 19,980 The increased amount is requested to cover the cost 
of the University ONE Card system and a software 
solution used for lab safety.

N Annual maintenance costs for Risk Management software programs
NEW DESCRIPTION REQUEST: Maintenance costs for Lab Safety and ONE Card software

6950A - Non-Faculty Reclass 100,000 0 (100,000) 0 0 0 0 100,000 0 0 ABA requests to remove this AUE as its original 
purpose is no longer being utilized in this fashion.

Division/Program Center funding of General Operating Fund reclassifications of permanent staff that are approved through 
the HR reclassification process.

6063A - AUE-General Recruiting Costs 40,000 40,000 0 40,000 move to division 0 18,500 0 0 21,500 System-Wide Recruiting Subscriptions - new online recruiting tool Aug 2021 all 23 campuses and CO - combines HR and 
OFA recruitments

Administration and Business Affairs 20,349,880 21,885,734 1,535,854 21,385,734 215,000 1,231,229 19,801,889 201,636 755,419 822,166
6005A - AUE-Presidents Vehicle Allow 12,000 12,000 0 12,000 87 10,000 2,000 87 CSU Board of Trustees authorized allowances
6005B - AUE-Gen Mbrshps in Univ Org 275,000 275,000 0 275,000 0 278,310 0 (3,310) Costs of institutional memberships in professional organizations
6005C - AUE-Presidents Special Activ 26,600 26,600 0 26,600 0 20,128 3,932 2,541 CSU Board of Trustees authorized allowances
6005D - AUE-Presidents Housing Allow 60,000 60,000 0 60,000 0 55,000 5,000 0 CSU Board of Trustees authorized allowances
New Request - PolicyStat 25,000 25,000 0 0 covered by division N PolicyStat is a database that will, once implementation has been completed, contain all current and future policies. It has 

an easy to use google-like search interface and incorporates persistent URLs to policies for easy of linking The
Division of the President 373,600 398,600 25,000 373,600 0 87 363,438 10,932 0 (682)
6022C - AUE-Legal Svcs Contracts 20,000 20,000 0 20,000 0 27,500 2,500 0 (10,000) Costs for arbitration, mediation, developing Affirmative Action Plan, & bonded courier services

6022D - AUE-Legal Settlements 50,000 50,000 0 50,000 0 10,701 0 0 39,299 Costs of acquiring external services to help litigate & settle complaints by students, employees and vendors

6022E - AUE-Complaint Investigation 150,000 150,000 0 150,000 37,196 33,628 0 31,702 121,867 Costs of conducting investigations into legal complaints filed by students and employees

6047A - AUE-Title IX Educ Awareness 20,000 20,000 0 20,000 0 8,012 0 0 11,988 Expanded implementation of Title IX sexual violence awareness campaign, including increased accessibility to educational 
and outreach materials (e.g., translate in different languages and create braille version). Expansion of online sexual 
violence training for all students (including CCE) on an annual basis � not just incoming or transfer students. Training for 
Title IX coordinator and deputies. 

6091A - AUE-Sexual Assault Examination 6,000 6,000 0 6,000 4,000 0 0 0 10,000 Performance of sexual assault examinations per master agreement (MA120071).  $1400-$1650 per evidentiary exam.

Inclusive Excellence 246,000 246,000 0 246,000 41,196 79,841 2,500 31,702 173,153
6037A - AUE-Campuswd Softwr-Hardwr Mnt 5,000,000 5,585,000 585,000 5,585,000 368,630 5,027,979 0 297,300 43,351 1) Onbase Enterprise Licensing- includes unlimited

and features necessary to support advanced workflow 
development - $115K. 
2) Onbase Support Services provides expert workflow
support & troubleshooting.
Administration & on-demand consulting to increase 
staff resource availability for projects -
$170K 
3) Terra Dotta is an Academic Affairs system to 
manage highly sensitive International Programs
workflows. $50K 
4) WAPF $77K Academic Affairs Faculty Electronic
Working Personnel Action Folder, a new electronic
platform for submitting materials & completing
required performance reviews for probationary,
tenured and temporary faculty.
5) CSUBuy  $25k � ABA System-wide initiative 
intended to reduce costs and improve the efficiency of 
procurement to payment (P2P)
6)UADV CRM -Software Maintenance for a new

This category covers mandatory annual maintenance fees associated with software & services used campus-wide. Line 
items includes services such as SacCT, CMS/Oracle, Cognos, Tableau, OnBase, SacLink, WCM (web content 
management), MySacState, CourseLeaf CAT & CIM, etc. The category also includes software for accessibility, desktop 
computer management, and other software used campus-wide. Maintenance costs typically increase about 3% per year. 
The annual fees associated with the LMS will increase significantly, & we anticipate that we will see another large Oracle 
increase. See comments.

Information Resources and Technology 5,000,000 5,585,000 585,000 5,585,000 368,630 5,027,979 0 297,300 43,351
6039A - AUE-ADA Accommodation Svcs 20,000 20,000 0 20,000 0 6,010 13,990 0 This use aligns more with class name 6076A For interpretive and other ADA accommodation services requested by students to allow them to participate in co-curricular 

activities outside the classroom.
6048A - AUE-Student Assessment Tool 0 0 0 0 0 0 Student survey/assessment tool used university-wide.
6050A - AUE-Child Care 85,000 85,000 0 85,000 0 85,000 0 0 University's contribution to the Child Care Center.  This contribution was established as a fixed amount in the State's 1989-

90 supplement to the CSU budget, it does not increase or decrease.
6059A - AUE-Fin Aid Admin-JDL 75,000 75,000 0 50,000 0 67,058 0 7,942 For salary and benefit costs for Job Location & Development position; actual costs up to $75K are reimbursed by the 

Federal government.
6062A - AUE-AB422 Instruct Matl 220,000 230,000 10,000 230,000 50,089 287,235 0 24,568 (41,713) Shifting from 6062B to meet anticipated need Cost of preparing instructional materials for student with print disabilities
6062B - AUE-Contract-Interpreters 405,450 395,450 (10,000) 0 new description approved / $395k moved to 

Lottery
168,457 406,884 0 50,150 116,873  Shifting to 6062A and 6062C/anticipated need.  

Update name of class code to "ADA Student Support" 
if new description is approved.

Y Contract costs to retain interpretive services for University's hearing impaired students.
NEW DESCRIPTION REQUEST: Costs to provide interpretive services and other academic and co-curricular support to 
students registered with SSWD, in compliance with the intent of the ADA.

6062C - AUE-EO 665 27,500 27,500 0 27,500 0 14,412 0 13,088 Other instructional support services cost for disabled students.

AUE Definition: Budget that is allocated to a division to cover expenditures that are restricted to a specific type of expense and cannot be used for any other purpose. Costs are ongoing in nature and have university wide implications that are beyond the normal scope of operations for any one division, program center, or department. Due to the nature of the expense, the division may have little control over the expenditures (e.g. utility or insurance premium costs). Permanent salaried positions should 
not be included in this category because these costs are controllable by the division. AUEs are managed by the central Budget Office. 

All University Expenses (AUEs)
2022-23 Annual Budget Call
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6076A - AUE-Disabled Std Non-Clsrm Acc 3,000 3,000 0 3,000 0 0 0 3,000  Class name doesn't match use, class name aligns 
more with 6039A 

To provide interpreting, real time captioning, note taking, and other appropriate services for admitted and matriculated 
students who utilize university programs and functions

6045A - AUE-MODO Marketplace 13,645 13,645 0 13,645 0 0 13,645 0 This could be transferred to IRT to be managed. Cost for an add-on to University Mobile App where students can pay for club dues and other items. 
New Request - Black Expo 36,000 36,000 covered by division N Annual Black Expo to be hosted on camus as an Anchor University community event.
Student Affairs 849,595 885,595 36,000 429,145 218,546 866,598 27,635 74,718 99,189
6044A - AUE-Blackbaud Engage 46,073 46,073 0 46,073 0 0 50,000 0 (3,927) Moving to SA or IRT in 2022-23 Award Management software that improves and centralizes the scholarship awarding and donor report process. This 

service includes a student-centered scholarship experience, central oversight to a decentralized scholarship process, 
improves fund utilization and compliance, and increases the impact of donor stewardshp practices.

University Advancement 46,073 46,073 0 46,073 0 0 50,000 0 (3,927)
6009A - General AUE 0 0 0 (67,365) 0 0 67,365 Generic AUE to hold excess funding in current fiscal year.
University Advancement 0 0 0 0 0 (67,365) 0 0 67,365
Total 28,338,948 29,548,302 215,000 3,189,218 26,565,758 2,570,804 1,159,138 1,232,467

*Historical amounts by division may vary from ARBEF as some AUE's have changed ownership over the years.  Additionally, some charges are realized by a budget reduction rather than an actual expense, therefore, some totals listed here may differ from the GL.

increase 1,424,354   



Lottery Policies:
https://calstate.policystat.com/policy/7150959/latest/
-Campuses are expected to spend all Lottery funds during the fiscal year in which they are allocated.
-No permanent salaries may be funded from Lottery.
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AA 1 CL004 Interpretors Ongoing YES, being
moved from 

AUE

The current AUE for assistive devices has been overspent due to the charging of interpretor services. It 
is recommended that this expense use Lottery Funds as this qualifies as a support and supplemental to 
instruction,.

It is a supplement to providing instruction to students. -$ Eliminating the AUE and redirecting to Lottery expense 200,000$

AA 1 A&L-19000 CL004 FeNAM Ongoing No, Existing 660003-CL004-
19100-7004E

Festival of New American Music (FENAM), is our showcase annual music festival featuring faculty and 
student artists, in combination with local, national international guest performers. 

FENAM meets the instructional needs of the students of the School of Music by bringing in guest 
composers, musicians, & music educators to augment instruction in the classrooms & provide exposure 
to diverse & inclusive ensembles & instrumentation. While master class workshops serve the more direct 
needs of our students, performances during the festival provide the students across all disciplines with 
exposure to new American music, hence contributing to their learning in the Arts (GE Area C1).

 $ 17,000  $ 17,000 

AA 1 A&L-17000 CL004 The School for the 
Instructional Arts 
(Library Galleries and 
Collections)

Ongoing No, Existing 17000-CL004-
7004M

The Library Galleries provide exhibitions of various lengths, themes, and artists, featuring items curated 
from the collections and/or specially created items, open without charge to the entire university and 
Sacramento regional communities. 

The School of the Instructional Arts (Library Galleries & Collection) contributes to the instructional needs 
of our students in a variety of ways: *For students who serve as Student Assistants, it gives them direct 
work experience to support their studies and help them �learn by doing.�
*For students in Art History &/or the new Certificate of Curatorial Studies, the collection & galleries
provide direct work experience in cataloging & staging exhibitions.
*For all students in the university, it provides opportunities for programming & exposure to nationally & 
internationally known artists with connections to other disciplines.
*For Studio Arts students (BFA & MFA), the galleries provide spaces for exhibiting their artwork�a 
common requirement for BFA & MFA degree programs
*Artists� guest lectures also provide additional instruction beyond the exhibitions themselves.

 $ 35,000  $ 35,000 

AA 1 A&L-14600 CL004 FOTA Ongoing No, Existing 4600-CL004-7004Festival of the Arts (FOTA) the College's showcase spring arts and cultural showcase, held both on 
campus and at our downtown partner venues. 

All departments in the College of Arts & Letters are funded to host guest lectures and programming to 
support and augment faculty instruction. These programs are open both to the disciplinary community 
(e.g. the Nammour Symposium in Philosophy) and students in the college and across the university. As 
with many of our lottery-funded programs, FOTA provides an expansion of the current faculty and 
diversity by emphasizing areas of the curriculum not fully met by our current faculty and curricula. Many of 
these programs also provide mutually beneficial instruction between the campus and the communities, 
supporting and enhancing partnerships that then bring additional opportunities for community-based 
learning. U-Create provides the additional opportunity for student-faculty collaborations which are then 
showcased at a downtown venue so that students can receive feedback from the community.

38,000$  Expenses posted in all A&L depts.  $ 38,000 

AA 1 A&L-15800 CL004 University Writing 
Center 

Ongoing No, Existing 5100-CL004-7004The University Writing Center provides direct instructional-support services to students from all majors 
and at all levels (both undergraduate and graduate) with one-to-one writing coaching and tutoring. It also 
provides beneficial training, development, and work experience for those students who intern or are paid 
tutors in the Writing Center.

 $ 21,500  $ 21,500 

AA 1 CEC - 13900 CL004 Community 
Engagement Center 

Ongoing No, Existing 3900-CL004-7004Current Lottery Allocation (21/22 FY): Current allocation was used toward the CEC 25th anniversary 
event for marketing, printing, dinner. Student Assistant pay overage once we ran out of funds in Federal 
Work Study (FWS), Marketing & Printing Services, Parking for visitors, Advertising Swag for events such 
as coasters, t-shirts & backpacks for writing partners, fidget keychains (all swag with CEC logo), 
Catering, Phone - Verizon. New Demands on the CEC that will require additional support in 2022-2023 
include vetting of ALL Academic Internship/Service Learning Agreement Requests before they go to 
Procurement and Contract Services; Roll-out of the Chancellor's Office's new system-wide Curricular 
Community Engaged Learning (CCEL) course designation; Two FA's: Faculty Associate for Service 
Learning (CSLI) and Curricular Community Engaged Learning (CCEL) course designations; Faculty 
Associate for Academic Internships (AI) 3 unit buyout per semester per position for Fall and Spring 
semester;   Increases in the number of students enrolled in our Student Volunteer Leaders program, 
participating in Alt. Spring Break, and participating in the new Sac State Day of Service program; and 
additional in-person meetings (with catering and parking) for Network Cafe.  

ALL CEC programs are devoted to enhancing the quality of students' campus life and academic 
environment. To this end, we provide direct programming to students (examples: Alt Break, Sac State 
Day of Service, Student Volunteer Leaders) as well as indirect support through our work with the faculty 
who provide service learning courses and academic internships. These high-impact practices have been 
demonstrated to increase student engagement with their degree program, the campus and the 
community at large. Increased engagement is related to a sense of belonging, leading to higher levels of 
degree persistence, higher levels of degree completion, and even higher rates of satisfaction with career 
choices as reported by alumni. Much of our work is labor intensive, whether running the direct programs, 
reviewing all service learning courses, or tracking student placements through our CECconnect 
database.  Our request in the budget for 2022-2023 includes support for 2 additional faculty associates, 
an additional student assistant, support for additional student participants, all to support the quality of 
students' campus life and academic environment. The Faculty Associate for Service Learning (CSLI) and 
Curricular Community Engaged Learning (CCEL) position is dedicated to supporting all CSLI and CCEL 
courses and thereby enhancing experiencial learning and the quality of students' academic environment. 
University policy requires course review and approval process for theser courses. Without this position 
we would not have the faculty to complete this work therefore we would be out of compliance. The 
Faculty Associate for Academic Internships (AI) position is dedicated to supporting all Academic 
Internship courses and thereby enhancing experiencial learning and the quality of students' academic 
environment. This position tracks compliance with regard to student placement in CEC Connect - S4 and 
student completion of online orientation, including liability waivers, COVID19 protocals and emergency 
information. Without this position we would not have the faculty to complete this work therefore we would 
be out of compliance.

51,514$  Current 21/22 CEC allocation.  $ 51,514 

AA 1 COB - 20500 CL010 FSMP Ongoing No, Existing 0500-CL010-7010First generation peer mentors The First Generation Peer mentors assist in the education of students by offering guidance from applying 
to the major through graduation.  This allows the college to provide enhanced instructional support / 

guidance and peer mentoring beyond services provide through general fund. Additionally, these funds 
specifically work towards decreasing equity gaps. FY21/22 stateside funding has been reduced by 50% 
compared to FY19/20  due to lower allocations and reduced carryforward. State funding can only cover 

base operations for the college.  

6,054$  Previously allocated from SA's lottery allocation  $ 6,054 

AA 1 COB - 21000 CL010 Ed Equity Student 
Assistants

Ongoing No, Existing 1000-CL010-7010Instructional student assistans (tutors) to run the Business Educational Equity Program (Business 
Tutoring and Study Center). Tutors focus on classes with high DFW rates and business core and bridge 
courses. 

The tutoring center has a direct impact on the education of students by offering additional support outside 
of classroom. This allows the college to provide enhanced instructional support / guidance and peer 
mentoring beyond services provide through general fund. Additionally, these funds specifically work 
towards decreasing equity gaps. The only program in the college that provides direct peer to peer 
student support. FY21/22 stateside funding has been reduced by 50% compared to FY19/20  due to 
lower allocations and reduced carryforward. State funding can only cover base operations for the college.  

28,000$  Previously allocated from SA's lottery allocation  $ 28,000 

AA 1 COE-25200 CL010 Educational Equity 
Program (Ed Eq)

Ongoing No, Existing 3-CL010-24600-7The Educational Equity Program (EdEq) in the College of Education�s efforts are closely aligned with 
Sacramento State�s Strategic Plan. Ed Eq is student centered, critically aligning practice as a Minority 
Serving Institution. We provide advising & support resources for student groups interested in careers in 
education. Among these are financial aid & work study candidates, Cal-grant recipients, students who are 
first in their family to attend college/university & multilingual/multicultural students. Ed Equity is an active 
participant in numerous recruitment & outreach events serving over 2,000 students on campus annually. 
Some examples of events in which undergraduate students are served are as follows: Admitted Day, 
Student Academic Success Day, Feria de Educación, API Day, Steps to College, Black Expo Day, 
Project Hmong events, PUENTE, Mini Corps, CAMP & PAVE presentations & tabling, Future Teacher 
Clubs, Bilingual Teachers Club, Multicultural Education Conference &d much more. Ed Equity has 
sustained partnerships with local school districts/K-12, community college transfer fairs/college & career 
fairs. Participation in such events has contributed to our campus� student-centered approach in building 
relationships with our campus community & increased program awareness & services.Our goal is to 
address the opportunity gap, increase student academic outcomes in graduation rates, & for those 
pursuing teaching credentials with added bilingual authorizations. 

Explain why this request should be from Lottery (rather than other Sources) and how it meets the Lottery 
requirements and objectives: Lottery funds have enhanced the Educational Equity Program in the CoE 
primarily through student services. Funds have been directed towards the education of students and the 
hiring of Peer Mentors. The Peer Mentors have been a foundational support system for our program in 
serving students who are first generation, multilingual and financial aid recipients. Peer Mentors provide 
one-to-one mentoring in builiding students' social and cultural capital, navigational capital, as well as 
academic support. The Ed Equity Program provides tutoring for subjects such as English (critical thinking 
and writing) and math. A major component of our program is to provide informational sessions and 
testing workshops for students in need of  basic skills requirements, subject matter and bilingual 
authorization state mandated examinations. Peer Mentors also participate in a number of student events 
and activities for recruitment and outreach of undergraduate, community college and K-12 partnerships.

38,000$  Previously allocated from SA's lottery allocation + $8K increase to 
previous allocation 

 $ 38,000 

AA 1 COE-25200 CL016 COE Teacher 
Recruitment Program 

Ongoing No, Existing 3-CL016-24600-7TRP funds are allocated to address the mission of the CSU Educator Preparation and Public School 
Programs. "This is comprised of five central priorities. First is to recruit, prepare, and maintain a diverse, 
high-quality pool of education professionals�including
teachers, specialists, counselors, and administrators, and�to serve
California�s diverse P-12 schools and communities. Second is to advance excellence in academic and 
clinical preparation of educators for the state, particularly in persistent shortage areas� mathematics, 
science, special, and bilingual education.Third, in support of Graduation Initiative 2025 (see 
www2.calstate.edu/csu-system/why-the-csu-matters/graduation-initiative2025), is to equip educators with 
the expertise and resources to close persistent opportunity gaps and to prepare students of all 
backgrounds for
CSU entry-level proficiency, success, and timely graduation. Fourth is to maintain a system of data based 
continuous improvement and accountability for educator preparation programs. Fifth is to support 
development and dissemination of knowledge of effective practices advancing reforms that enhance 
equity and excellence in California education " (CalState edu)

Same as above 75,000$  Previous allocation was $55K asking for $20K increase to allocation  $ 55,000 

AA 1 ECS - 22600 CL010 MEP - MESA Ongoing No, Existing 3-CL010-22200-7This program helps our most vulnerable students stay or get back on track to graduate in a timely 
manner by providing summer school grants. 

This program supports the education of students during the summer. 40,000$  Previously allocated from SA's lottery allocation  $ 40,000 

AA 1 ECS - 22600 CL010 MEP - FSMP (Fall 
and Spring 

Ongoing No, Existing 3-CL010-22200-7Student tutoring services. This program provides supplemental instructional services to students in need of academic support. 12,108$  Previously allocated from SA's lottery allocation  $ 12,108 
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AA 1 NSM-36300 CL010 Science Education 
Equity (SEE) program 

Ongoing No, Existing 6300-CL010-7010Established over 30 years ago & serving close to 200 students per year, the goals of the Science 
Educational Equity Program (SEE) is to improve access to quality health care in underserved 
communities & to foster the inclusion of diverse perspectives in science research & science education 
that are attentive to the needs of our pluralistic society. We do this by increasing the number of well-
prepared Sacramento State students who enter the STEM workforce directly or go on to graduate school 
or health professions schools. It has been widely demonstrated that a sense of belonging increases 
student learning & student success, especially for STEM (Science, Technology, Engineering, and 
Mathematics) students, so it is important to establish a sense of community for students who might 
otherwise feel excluded from the scientific community.  Therefore, SEE strives to create a learning 
community in which students are expected to share their knowledge with other students, provide personal 
& moral support to each other, participate in academic & extracurricular activities, & expand their 
understanding & appreciation of the cultural experiences of all members of the SEE family.  We are 
requesting a total of $65,000 to cover the following: Assigned time for the two faculty directors (17 
WTU/year = $37,307), salary for three SEE Peer Ambassadors ($14,000), salary for student 
administrative assistant ($9,000), supplies & student professional development funds ($4,293). SEE 
operates on a combination of funds, including lottery funds, donations, federal grants, state grants, & 
campus grants. Although lottery monies make up only 9% of SEE�s total budget, they are essential for 
the running of SEE, as they fund items that are not allowed by the other funds. The activities of SEE 
supplement & augment instruction & are beyond regular operations of the college.

The SEE program meets the requirements for Lottery funds as it directly supports the recruitment, 
retention, and academic success of underrepresented students in STEM as well as impacting the 
community through its mission to increase access to quality healthcare in underserved communities.

65,000$  BUDGET NOTES: The SEE Program has two faculty directors who 
administer the many student success projects in SEE.  Dr. Enid 
González-Orta, Professor of Biological Sciences (SEE Director), and Dr. 
Mary McCarthy Hintz, Professor of Chemistry (Director of SEE 
Activities).                                                          
The SEE Program employs three ambassadors to help students as they 
transition through parts of their educational journey at Sacramento State. 
This includes guiding students when they first enter the university as first-
years or transfer students, as well as when they join SEE.One student 
assistant dedicated to working with the SEE Services Coordinator to 
help support the mission of the SEE Program by organizing, advertising, 
and providing general support for SEE events, as well as assisting with 
gathering and assisting in data analysis of program outcomes. Students 
who participate in SEE are supported by access to a dedicated study 
room, help with basic school supplies, and travel support for conference 
presentations.                                                      

 $ 65,000 

AA 1 NSM-31404 CL010 Commit to Study 
Program

Ongoing No, Existing 1504-CL010-7010The Commit to Study (C2S)  program in the Center for Science & Math Success provides one-on-one 
peer mentoring & group/class workshops for students taking science & math courses. Peer mentors 
tailor individual sessions & design group workshops to help students improve study skills & behaviors & 
learn more about campus resourses that support their academics, mental health, basic needs & overall 
well-being. To build the necessary skill sets & provide the ongoing support that Peer Mentors need to do 
their work effectively, they attend weekly trainings/meetings with a STEM education specialist who serves 
as the Program Director. Lottery funds have been supporting the C2S program for multiple years. We are 
requesting a total of $11,566 in continued suppot for C2S. This includes three units of AT (at 
$2183/WTU) for the Program Director & $7,200/salary for 2 Peer Mentors at $3600 each. Because this 
program augments student learning but is not part of the curriculum, ordinary operating funds are not 
available to cover these costs.

This request meets the requirements for lottery funds in that it is funding a program that provides 
academic and personal support to all students taking science and math courses (not just NSM majors), 
at a time when many students are struggling with their courses, study habits and with re-engaging in 
college activities. The C2S program has been supported (in part) by lottery funds for a number of years 
(through the FSMP program), and without these funds would need to reduce its services substantially.

11,566$   $ 11,566 

AA 1 OFS-11600 CL004 Center for Teaching 
and Learning  (CTL) 
Academic Year 
Programming

Ongoing No, Existing 1600-CL004-7030� The goal of the CTL program is to improve teaching & learning. 
� Outcomes include: Course redesign, reduction in the cost of instructional materials, and professional 
development for faculty on the use of technology, inclusive strategies, and student-centered instruction.
� Expenses include:
$16,908 Faculty Associate and Mentoring programs for Online Course Development and Affordable 
Learning Solutions includes travel to annual education professional development conferences
$22,000 Student Assistant salaries for CTL program support. CTL students acquire workplace ready soft 
skills including business communication and technical computer skills. Students also review and test
student success curricula, such as the CTL course, "Hornet Learning Online 101" which enrolls 6,000+ 
students annually.
$10,000  Instructional technology for curriculum design, includes computer hardware and software 
projects that support affordable learning solutions and accessibility.
$35,292 Instructional and program supplies including books, subscriptions (ex Quality Matters), copies, 
reprographics, postage, facilities maintenence,  and hospitality for faculty learning community culminating
events

The CTL activities should be supported by Lottery funds because they directly impact the quality of 
teaching, learning, and course development.  Course design, instructional strategies, implementation of 
academic technology directly impact the student learning environment and experience.  CTL is not 
supported by general funds because the work does not generate FTES which has been one of the criteria 
for recieving university general funds.

The CTL activities meet the Lottery requirement that the funds are used "exclusively for the education of 
students." 
CTL Teaching and Learning programs, supplies, student assistant support, and instructional technology 
are all for the purpose of improving education for students through faculty professional development, 
course design, and academic technology implementation.

84,200$   $ 84,200 

AA 1 OFS-11600 CL004 CTL Summer 
Teaching Institute (TI)

Ongoing No 1600-CL004-7030� The goal of the Summer Teaching Institute Program is to provide faculty professional learning that 
results in redesigned courses for students and the effective implemetation of cutting edge technology to 
improve student learning. The CTL Summer Teaching Institute has been successful for over 20 years 
impacting over 900 faculty.
� Outcomes include: Course redesign that maximizes technology impact and utilizes inclusive strategies, 
and student-centered instruction for student success.
� Expenses include: 
$40,800  for the Summer Teaching Institute includes $36,800 allocted for the purchase of technology 
devices (ex. ipads, tablets, and lap top computers), and $3,000 in professional development for 6 
Teaching Institute Faculty Mentors ($500 per mentor x 6 mentors). $1000 for poster printing and 
hospitality for in-person six hour days workshop days and culminating event poster session.

The Summer TI program should be supported by Lottery funds because they directly impact course 
redesign that maximizes technology effectiveness and utilizes inclusive strategies, and student-centered 
instruction for student success. It is not supported by general funds because the work does not generate 
FTES which has been one of the criteria for other university funding.
The Summer TI program meets the Lottery requirement that the funds are used "exclusively for the 
education of students." 
The Summer TI program instructional technologies are all for the purpose of improving education for 
students through faculty professional development that results in redesigned courses for students and the 
effective implemetation of cutting edge technology to improve student learning.

40,800$   $ 40,800 

AA 1 OFS-11600 CL004 Pedagogy 
Enhancement Awards 
(PEA)

Ongoing No, Existing 1600-CL004-7030� The goal of the Pedagogy Enhancement Awards (PEA) is to increase faculty teaching effectiveness & 
support the implementation of innovative strategies to improve student learning & success.
� Outcomes include: Redesigned learning activities, assessments, and revision of student and program
learning outcomes.
� Expenses include: $4,000 in curricular support & supplies award to faculty (funding 8-9 projects up to 
$500 each), $58,000 in faculty release time (funding 8-9 faculty at 3 units of release time at $2118 per
unit)
Faculty release time of up to 3 units and a monetary award of up to $500 per faculty to support their 
project. Approximately 8-9 faculty are awarded.

The PEA program should be supported by Lottery funds because the program supports faculty projects 
that aim to improve course effectiveness and enhance student learning and success. These faculty 
projects also encourage pedagogy that reflects the diversity of knowledge and expertise with disciplines 
and ensures an antiracism and inclusive classroom environment; promote discipline-specific expertise, 
programs, collections, and/or curriculum that represents Sacramento State�s commitment to a diverse 
student body.
The PEA program meets the Lottery requirement that the funds are used "exclusively for the education of 
students." 

This does not replace any state funding.

62,000$   $ 62,000 

AA 1 SSIS - 37100 CL010 Cooper-Woodson 
College Enhancement 
Program

Ongoing No, Existing 7600-CL010-7010CWC is an educational equity, Pan-African student retention program based on the principles of 
leadership, scholarship, and service. It is an association of faculty, staff, students, and community 
members who are committed to recognizing and upholding the tradition represented in Pan African 
cultures; adults in the community assume responsibility for shaping and guiding a learning environment 
supportive of, responsive to, and nurturing of CWC students.

This is a long-standing campus-based equity program that has a clear benefit that leads to "enhancing 
the quality of students' campus life and academic environment" per the lottery specifications.   The 
activities of the program align with the program categories of instruction, academic support, student 
services, institutional support and scholarships and fellowships per Systemwide Lottery Policy, 
Procedures, and Guidance Section 1.1.Outcomes assessments have demonstrated improved retention, 
academic success and graduation rates among program participants. 

100,000$   - $73K Staff salary & benefits
 - $26K student assistant salary & benefits
 - $1K printer service contract, telephone charges, various small 
Facilities charges related to PAGC

 $ 100,000 

AA 1 SSIS - 37100 CL010 SSIS Student 
Success Center Peer 
Mentoring Program

Ongoing No, Existing 7600-CL010-7010This program was formerly funded through the Faculty-Student Mentor Program (FSMP) through 
SASEEP; however, the model has shifted over the years to focus more on peer mentoring and the 
integration of a training approach that integrates Student Service Professionals and meeting students at 
their level of need.  The result is a cost-efficient and effective model of supporting student success. 

This is the adaptation of a former program that has been retooled to focus on hiring peer mentors who 
are trained by Student Service Professionals in the SSIS Student Success Center to conduct outreach to 
Pell-eligible students in our departments. Mentors provide academic advice and support to mentees, as 
well as coaching to help mentees reach out to faculty for assistance and possible mentoring.  This work 
has a clear benefit that leads to "enhancing the quality of students' campus life and academic 
environment" per the lottery specifications.   The activities of the program align with the program 
categories of academic support, student services, and institutional support per Systemwide Lottery 
Policy, Procedures, and Guidance Section 1.1.

25,200$  Request = 1,680 peer mentor hours * $15 per hour  $ 25,200 

AA 1 PARC/UGS CL006 Center for College 
Readiness

Ongoing No, Existing 3-CL006-10001- CCR promotes academic preparedness in High Schools in our service region to ensure college 
readiness and promote first-year success.  This work includes 1) professional development for teachers , 
including curriciulium for college prepratory writing and quantitative reasoning, 2) providing a campus 
home for Early Assessmment Program, a collaborative effort between the CSU and the California 
Department of Education, and 3) outreach to HS students regarding academic preparedness.

Center supports  access, equity, student success, and anchor mission. 50,000$  Yes, Fund  $ 50,000 

AA 1 PARC/UGS CL010 Peer and Academic 
Resource Center

Ongoing Yes PARC offers peer-to-peer programs that provide supplemental instruction and tutoring undergraduate 
students, expecially in high enrollment/high DFW courses. All  funds requested will be spent on student 
salaries.

 Program supports student success and equitable outcomes. 120,000$  This is to fund 121 sections of Supplemental Instruction. All funds 
support ISAs/Tutors.

 $ 120,000 

AA 1 PARC/UGS CL010 Peer and Academic 
Resource Center

Ongoing No, Existing as under SA's AllPARC offers peer-to-peer programs that provide supplemental instruction and tutoring undergraduate 
students, expecially in high enrollment/high DFW courses. All  funds requested will be spent on student 
salaries.

 Program supports student success and equitable outcomes. 70,000$  This is to fund 60 sections of Supplemental Instruction. All funds support 
ISAs/Tutors.

 $ 50,000 

AA 1 ULIB - 41600 CL004 Accounts:
- 608001 (Library 
Books)
- 608003 (Serials)
- 608004 (Periodicals)
- 608005 
(Subscription)

Ongoing No, Existing 41600-CL004-70Library Books - Expenses include the costs of books, including monographs not issued as part of a 
series, no matter the format (printed or electronic)
Library Serials - Expenses include the cost of publications issued in successive parts, generally annually, 
w/ no pre-determined conclusion, no matter the format (printed or electronic). Examples of serials include 
annual directories, annual reports & yearbooks.  They are generally statistical publications & are 
distinguished from periodicals because they do not contain articles.
Library Periodicals - Expenses include the cost of publications issued daily, weekly, monthly or quarterly, 
no matter the format (printed or electronic), purchased specifically for the campus� library.  Each issue of 
a periodical includes separate articles, stories or other written material contributed by multiple authors 
and compiled by an editor or group of editors.  Examples include journals, magazines, newspapers, 
newsletters & monographs, if issued in a series. 
Library Subscriptions - Expenses include the cost of license fees to access reference materials 
electronically and other electronic databases with scholarly content.  Includes licenses procured either by 
the Chancellor�s Office or the campus.  Object code is relevant for licenses used by the university library.

This request should be from Lottery, rather than other sources, because this work directly supports the 
education of pupils and students. This funding benefits student instruction, academic support, and 
institutional support. Available library materials save money for students who do not have to purchase 
titles. 

120,000$  ULIB receives $120K in annual funding from the Lottery. Typically 
Academic Affairs will distiubute our general AA statefunding with Lottery 
allocations due to our work directly correlating to student education and 
success. This provides us with the supplemental support to instructional 
purposes.  

 $ 120,000 

AA 1 AA-12300 CL004 Student Academic 
Development Grants

Ongoing No, Existing 03-CL004-12300- This grant funding opportunity supports activities that extend students' educational experiences beyond 
the normal instructional environment.  https://www.csus.edu/academic-affairs/internal/grants-academic-
affairs.html 

This directly benefits students by providing reimbursements to students for academic related travel and 
associated expenses.  

17,000$   $ 17,000 
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AA 3 OFS-11600 CL004 Visiting Scholars (VS) Ongoing No 1600-CL004-7004� The goal of the Visiting Scholars (VS) Program is to support efforts to increase scholarly and creative 
engagement, outreach, and internationalization on campus by hosting scholars, filmmakers, artists, and 
other prominent individuals who participate in an array of events free and open to the public. Visiting 
Scholar sponsored events increase faculty teaching effectiveness and broaden the scholarship of both 
faculty and students.
� Outcomes include: Enriching the intellectual and creative vibrancy of students, faculty and the university 
community.
� Expenses include:
$20,000
Visiting Scholar Honorarium of $250 to $1,000 per visiting scholar, dependent on how far the scholar will 
have to travel. At minimum, 20 Visiting Scholars can be funded.

The VS program should be supported by Lottery funds because the program supports scholarly and 
creative engagement, outreach, and internationalization on campus. Enriching the intellectual and 
creative vibrancy of students, faculty and the university community.
It is not supported by general funds because the work does not generate FTES which has been is one of 
the criteria for other university funding.
The VS program meets the Lottery requirement that the funds are used "exclusively for the education of 
students."

20,000$   $ 15,000 

AA  $ 1,147,942  $         1,302,942 
ATH 1 Athletics CL004 Athletic Scholarships Ongoing Yes N/A Athletic scholarship funds for men's and women's sports Lottery funds may be used for scholarships that facilitate and supplement the education of CSU students. 

These scholarships are used to assist in recruiting student-athletes who may not attend Sacramento 
State if not for the opportunities provided by athletics competition. Scholarships (which include tuition, 
room, board and books) increase every year and these funds are needed to ensure gender equity and 
conference competitiveness. Furthermore it is a violation of NCAA regulations to reduce a student-
athlete's athletic scholarship due to lack of funding.

500,000$  With the consistent increase in tuition, room and board, these costs are 
routinely passed to the athletic department in disproportionate numbers. 
Athletics is the only department on campus who annually requests funds 
for increases in costs which are internally applied. The usage of lottery 
funds, which is permissible pursuant to the Lottery funds requirements, 
would provide much needed budgetary relief.

not recommended at this 
point in time. Recommend 
Athletics work with the Central 
Budget Office and the CFO to 
formulate a process to stay 
within the $5 million allocation 
for scholarships

ATH  $ 500,000  $ -   
IE 1 IE-46900 CL003 Service Learning & 

Project based 
learning project 
support for student 
projects.

Ongoing Yes N/A Service learning and project based learning project support for student projects focused on antiracism, 
equity, inclusion, and belonging dilemmas on college campuses- in partnership with academic 
departments

Institutional Support 60,000$  paying students to connect to their academic majors to link their DEI 
efforts and link into the community.

 $ -   

IE has received general fund 
support in both one time and 
ongoing funding

IE 2 IE-46900 CL001 DEIBJ and antiracism 
trainings 

Ongoing Yes N/A Offer a set of DEIBJ and antiracism trainings, orientation materials to support student equitable 
experience (a module to build out for students)

Student Services 30,000$  build this out with students and have facilitators. Modules for students  $ -   

IE 3 IE-46900 CL000 Student led campus 
forums & townhalls

Ongoing Yes NA Student led campus forums and townhalls to address antiracism and student DEIBJ, intersectional 
identity dilemmas (e.g. Imposture Syndrome, Stereotype Threat etc.)

Institutional Support 25,000$  paying for facilitators that specialize in this area  $ -   

IE  $ 115,000  $ -   
IRT 1 IRT - 42600 CL004 Academic Technology Ongoing No, existing but 

with an increase 
in amt requested

42300-CL004-
7023A

Campus Computer Lab Refresh: IRT works with all Colleges to support instruction by replacing campus 
computer lab workstations on a 4 year cycle per the campus computer lab refresh strategy.  This 
includes almost 3,000 workstations across 140 locations.

Technology used to support academic instruction  $ 789,800 Increase in request; existing funding $500,000  $ 400,000 Revised amount 
recommended. UBAC 
Committee would like to see a 
formal plan on how the 
various computer labs are 
refreshed and how the 4 or 5 
year cycle is rolled out.

IRT  $ 789,800  $ 400,000 
PRES 1 47600 - Student 

Success
CL004 1st Year Performance 

Needs Scholarship
One-time Yes Partnership with Student Affairs to award scholarships to to students who have certain GPA and are pell 

grant receipients. 
The scholarship will facilitate and supplement the education of our Sac State students.  $ 200,000  $ -   not recommended at this 

point in time.  

PRES  $ 200,000  $ -   
SA 1 Contract Interpretors Ongoing Yes, being 

moved from 
AUE

 $ -   Eliminating the AUE and redirecting to Lottery expense  $ 395,000 

SA 1 SES-66300 CL004 Academic Advisors Ongoing No 66300-CL004-
7004A

Support approximately 4.0 FTE for advisor positions focused on advising 2nd year students in academic 
distress or on academic probation.

Academic Advisors educate students on requirements for graduation and provide intervention for second 
year students in academic distress.

 $ 200,000 This funds 4 Academic Advisor salaries (not benefits). It stems from a 
legacy decision made 14 years ago, when Academic Affairs supported 
the positions from General Funds, the expense was later shifted to 
Lottery at Academic Affairs' request.  If this needs to return to stateside 
general fund, baseline funding will be needed. If this is not swapped with 
GF & is not continued, 4 academic advisor positions will be eliminated.

 $ 150,000 

SA 2 SES-66301 CL004 Orientation Fee 
Waiver

Ongoing No 66301-CL004-
7004A

Fee waivers for New Student Orienation provided to low income incoming students to reduce the cost of 
orientation fees.

New Student Orientation educates new students on univeristy requirements and resources.  $ 20,000 This has been funded at $18,000/year, however there is an unmet need 
and additional funds will benefit low income students greatly.

 $ 20,000 

SA 3 SSSP-39101 CL010 Serna Center Ongoing No 39101-CL010-
7010A

Supports critical student staff and event programming/supplies, all of which contribute towards creating 
support structures and a sense of belonging for the majority minority Chicanx/Latinx student population 
on the Sacramento State campus.

This funding provides additional programming to educate students.  $ 6,000 Previously funded at $5,000.  Educational programming is provided 
largely w/ help of student assistants.  With the increase in min. wage 
(which has increased 36% in the last four years) additional funds are 
needed.

 $ 6,000 

SA 4 SSSP-39102 CL010 Dreamers Resource 
Center

Ongoing No 39102-CL010-
7010A

Supports student employee wages; this allows the center to maintain proper staffing and offer services 
and programming that meet the needs of undocumented and mixed-status students on campus; 
supplies, including tabling materials, notebooks for students, etc; food/beverages and event supplies. 
This includes snacks for Dream Connections, a support group that provides a space for meaningful 
interaction and connection among students and allies on campus, and the Dreamer Recognition 
Luncheon that recognizes and celebrates graduating undocumented students. 

This funding provides additional programming to educate students.  $ 10,000 Previously funded at $5,000.  There is a greater need for educational 
programming in this area.  Programs are provided largely with the help 
of student assistants.  With the increase in minimum wage (which has 
increased 36% in the last four years) additional funds are needed.

 $ 10,000 

SA 5 SSSP-61401 CL010 Multi-cultural Center Ongoing No 61401-CL010-
7010A

Sac State Multi-Cultural Fair: Sacramento State is one of the most diverse campuses in the U.S; 
embracing and celebrating differences across cultures is essential to promoting unity among the Hornet 
family. The annual Multi-Cultural Fair offers the Sac State community an opportunity to share their 
cultures, customs, and traditions. Through cultural performances, food, and educational activities hosted 
by campus cultural organizations, attendees will gain a deeper understanding and appreciation of diverse 
cultures.   

This funding provides additional programming to educate students.  $ 6,000 Previously funded at $5,000.  Educational programming is provided 
largely with the help of student assistants.  With the increase in minimum 
wage (which has increased 36% in the last four years) additional funds 
are needed.

 $ 6,000 

SA 6 SSSP-61402 CL010 PRIDE Center Ongoing No 61402-CL010-
7010A

Supports student assistants employment, supplies, PRIDE Week, and Lavender Graduation, and 
continues to be used to provide necessary programs and events for LGBTQ+ students and moving the 
PRIDE Center mission forward to help develop students and create an inclusive campus environment.  
To date, the funds have helped the PRIDE Center serve over 1,000 members of the campus and off-
campus community, and reached over nearly 3,000 interactions on social media.

This funding provides additional programming to educate students.  $ 6,000 Previously funded at $5,000.  Educational programming is provided 
largely with the help of student assistants.  With the increase in minimum 
wage (which has increased 36% in the last four years) additional funds 
are needed.

 $ 6,000 

SA 7 SSSP-61403 CL010 Womens Resource 
Center

Ongoing No 61403-CL010-
7010A

Supports student employee wages, allowing the center to serve students effectively; event supplies and 
activities including the Cup Cake Mixer and Crafts and Snacks for Self Care. Both of these events 
promote community building, wellness, and sense of belonging among women identifying students and 
allies on campus. 

This funding provides additional programming to educate students.  $ 6,000 Previously funded at $5,000.  Educational programming is provided 
largely with the help of student assistants.  With the increase in minimum 
wage (which has increased 36% in the last four years) additional funds 
are needed.

 $ 6,000 

SA 8 EMSS-62900 CL010 Admissions & 
Outreach

Ongoing No 62900-CL010-
7010A

College Making it Happen, an annual on-campus event hosting 800 Sacramento area middle school 
children on campus.  The program helps first generation and underrepresented middle school kids see, 
and plan for, college in their futures. 

This funding provides additional programming to educate students. 3,000$  Requested at the level previously funded.  $ 3,000 

SA 9 SASEEP-62000 CL010 FSMP Ongoing No 62000-CL010-
7010A

FSMP student assistants provide peer mentoring to student in the FSMP program and to provide funding 
for faculty mentoring programs in the colleges.

This funding provides additional programming to educate students. 50,000$  Requested at the level previously funded.  $ 50,000 

SA 10 SASEEP-65900 CL010 SASEEP Ongoing No 65900-CL010-
7010A

Event supplies, rentals, speaker fees, etc. for a variety of programs within SASEEP. This funding provides additional programming to educate students. 97,000$  Previously funded at $94,000.  Educational programming is provided 
largely with the help of student assistants.  With the increase in minimum 
wage (which has increased 36% in the last four years) additional funds 
are needed.

 $ 94,000 

SA 11 SASEEP-65904 CL010 Native Student 
Success 

Ongoing No 65904-CL010-
7010A

Student assistants provide support in admission enrollment and events for the Native Scholars program.  This funding provides additional programming to educate students. 17,000$  $11,000 previously funded the Native Summer Success Scholars 
Program.  Adding $6,000 to fund operations for the new Native Success 
Center.

 $ 17,000 

SA 12 SASEEP-65903 CL010 APIDA Center OnGoing Yes 65903-CL010-
7010A

Provides Operations for the new ADIPA Center This funding provides additional programming to educate students. 6,000$  Adding $6,000 to fund operations for the new Native Success Center.  $ 6,000 

SA 13 VPSA-59800 S0099 Future Scholarship Ongoing No 59800-S0099-
609008

Provides scholarships. Provide scholarships to continue student education. 30,000$  Requested at the level previously funded.  $ 28,000 

SA  $ 457,000  $ 797,000 

Total 3,209,742$            2,499,942$     
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CODED MEMO B 2022-03 

To: CSU Chief Financial Officers

From: Ryan Storm, Assistant Vice Chancellor for Budget

Jeni Kitchell, Executive Budget Director

CC: Dr. Jolene Koester, Interim Chancellor
Steven Relyea, Executive Vice Chancellor and Chief Financial Officer
Dr. Sylvia Alva, Executive Vice Chancellor for Academic and Student Affairs
Leora Freedman, Acting Vice Chancellorof Human Resources
CSU Presidents, Provosts, Financial Officers, Budget Officers, Financial Aid Directors,
Enrollment Planning and Resource Officers, and Enrollment Managers

Date: July 20, 2022 

Re: 2022-23 Final Budget Allocations

Attachments:  Coded Memo B 2022-03, Attachments A-F 

The Budget Act of 2022 includes a $365.7 million increase in base General Fund appropriation for the 
California State University (CSU). A summary of the 2022-23 final base operating fund budget can be 
found on the next page. The attachments contain detailed information by campus. 

The budget includes a $211.1 million base increase for CSU operational costs; $81 million for resident 
undergraduate enrollment growth; $35 million for Graduation Initiative 2025 and $10 million for the 
Student Basic Needs Initiative component; $12 million for foster youth student support; $8 million for 
Project Rebound; $8 million for Asian American, Native Hawaiian, and Pacific Islander Student 
Achievement Program; $0.3 million for the Center for California Studies; $0.2 million for Cradle-to-
Career; and $0.1 million for the Corporation for Education Network Initiatives in California.

The following table summarizes the 2022-23 base operating fund budget, including General Fund and
tuition and fee revenue. 
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Detailed explanations of ongoing, base budget allocations are provided in the following pages. Budget 
allocation changes by campus are included in the attachments to this memorandum, which display the 
following final budget adjustments by campus: 

Attachment A: Operating Budget Sources
Attachment B: Revisions to 2021-22 General Fund Allocations (Sources)
Attachment C: 2022-23 Expenditure Adjustments (Uses) and Revenue Adjustments (Sources)
Attachment D: 2022-23 Enrollment and Tuition & Fee Revenue (Sources)
Attachment E: 2022-23 State University Grants (Uses)
Attachment F: Compensation - Reference Information

The 2022-23 final budget also included one-time General Fund augmentations. Separate allocations will 
be provided at later dates. 

The governor signed two pieces of legislation specific to the Budget Act of 2022 that affect the CSU. 
Assembly Bill 178, Chapter 45 of 2022 includes the budget detail for the main CSU budget Item 6610-
001-0001. Senate Bill 154, Chapter 43 of 2022 provides the budget detail for all other CSU Items.

2021-22 Final Budget, General Fund (Coded Memo B 2021-02) $4,228,282,000
2021-22 State-Funded Retirement Adjustment (4,410,000)         

2021-22 Revised General Fund Budget $4,223,872,000
2022-23 General Fund Increase 365,718,000      

2022-23 Total General Fund Budget $4,589,590,000

2021-22 FIRMS Budget Gross Tuition & Fees (Campus Reported) $3,081,482,000
2022-23 Tuition from Enrollment Growth (9,434 FTES) 45,078,000        

2022-23 Gross Tuition & Fees $3,126,560,000

2022-23 Total Operating Budget $7,716,150,000

2022-23 Expenditure Increases
Health Care Premiums $13,962,000
Operations and Maintenance of New Facilities 3,094,000           
Compensation Adjustment 173,427,000      
Strategic Resident Enrollment Growth (9,434 FTES) 129,862,000      
Graduation Initiative 2025 35,000,000        
Student Basic Needs 10,000,000        
Foster Youth Program 12,000,000        
Other Program Adjustments 33,451,000        

2022-23 Total Expenditure Increases $410,796,000

2022-23 Final Budget Allocation Summary
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Questions concerning this memo or its attachments may be directed to Jeni Kitchell, Jerry Willard or 
other System Budget Office staff at (562) 951-4560. Please reference the Budget Office staff directory 
for additional contact information and staff areas of assignment. 

Additional References 

CSU 2022-23 Operating Budget Request
Original Budget Act of 2022, Senate Bill 154
Amended Budget Act of 2022, Assembly Bill 178
2022-23 Budget, Department of Finance, State of California

RS: JK: JW 

Attachments  
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2022-23 Final Budget Allocations, Attachment Descriptions 

Operating Budget Sources (Attachment A) 
Attachment A summarizes the 2022-23 operating budget by campus including revisions to 2021-22 
General Fund allocations (Attachment B) and 2022-23 expenditure and revenue adjustments 
(Attachment C and D). 

Revisions to 2021-22 General Fund Allocations (Attachment B) 
Revisions to the 2021-22 General Fund allocations reflect changes that occurred since adoption of the 
Budget Act of 2021 and publication of the 2021-22 final budget allocations memo (B 2021-02). These 
adjustments include: 

Compensation
Compensation increases for Union of American Physicians and Dentists (Unit 1), California
Faculty Association (Unit 3), Academic Professionals of California (Unit 4), Teamsters Local 2010 
(Unit 6), International Union of Operating Engineers (Unit 10) and Academic Student Employees
(Unit 11) were determined after the 2021-22 final budget allocations were made. Therefore, 
$124.4 million of base funding were allocated to campuses from resources temporarily held in
2021-22 for systemwide priorities.

State-Funded Retirement Adjustment
Each year CalPERS adjusts employer-paid contribution rates to meet defined benefit pension 
obligations. The state adjusts the CSU General Fund appropriation for employer-paid
contribution rate changes based on the actual CSU 2013-14 pensionable salaries reported by the
State Controller’s Office.

For the second consecutive year, a drop in retirement contribution rates resulted in a General 
Fund reduction. The 2020-21 to 2021-22 State Miscellaneous First Tier rates decreased from 
29.370 percent to 29.220 percent and the State Peace Officer / Firefighter rate decreased from 
36.100 percent to 32.840 percent. Consequently, the CSU returned $4.4 million to the state. The 
distribution of the reduction is based on the 2013-14 pensionable payroll by campus as provided
by the State Controller’s Office.

Other Program Adjustments
After 2021-22 final budget allocations were made, $8.9 million was allocated as base funding to
Cal Poly Humboldt as part of the $25 million for additional academic programs related to 
Humboldt's new polytechnic designation. The remaining $16.1 million will be included in future
allocations as the polytechnic transition continues.

The second adjustment is a technical shift of $24.8 million among systemwide categories. The
change more accurately reflects the management of certain aspects of the Common Human
Resources System (CHRS), Unisys and Data Center, California Academic Partnership Program 
(CAPP), and other programs by the Chancellor’s Office.
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2022-23 Expenditure Adjustments and Revenue Adjustments (Attachment C) 

Employer-Paid Health Care Premiums
Effective January 2022, the estimated annual cost of employer-paid health care rate increases is 
$14 million. The number of CSU employees and the difference between the old and new 
employer-paid rates determine health care benefit cost increases. The distribution is based on 
the campus percentage share of 2020-21 actual operating fund expenditures for employer-paid
health benefits. For additional information regarding January 2022 health premiums, please 
reference Human Resources Technical Letter, (HR/Benefits 2021-14).

Operations and Maintenance of New Facilities
This allocation provides an increase of $3.1 million for regular operations and maintenance of 
new facilities, which include the cost of utilities, building maintenance, custodial, landscape and 
administrative support. In 2022-23, the CSU is scheduled to open 149,467 new square feet of 
space. Funding is provided at the rate of $20.70 per square foot. More details on campus 
facilities included in this allocation are provided online.

Compensation
Budget allocations include $173.4 million to cover 2022-23 employee compensation increases,
as further detailed in Human Resources Salary Technical letters and collective bargaining
agreements. An additional $10.6 million of base funding were allocated to campuses for 2022-
23 compensation from resources temporarily held in 2021-22 for systemwide priorities. Further
details on compensation allocations by campus are outlined in the Attachment F section below.

Enrollment Growth
The 2022-23 final budget allocations include strategic California resident enrollment growth of 
9,434 full-time equivalent students (FTES) at 16 campuses. This is equivalent to a 2.5 percent
increase in funded enrollment. Funding to support this growth is based on the 2022-23
published marginal cost of instruction of $13,765 per FTES, which is made up of a combination
of state General Fund and tuition revenue (reference the 2022-23 marginal cost detail) for a 
total enrollment growth cost of $129.9 million.

The methodology used to allocate funding for enrollment growth continues to acknowledge the 
different tuition collection rates per FTES at each campus. The 2022-23 methodology starts with 
the $13,765 marginal cost per FTES, subtracts each campus’ actual net tuition revenue per FTES,
which varies based on each campus’ State University Grant allocations, mandatory fee waivers,
and other factors. The methodology then allocates state General Fund equal to the difference. 
An example is provided below:

Campus 1 Campus 2 
$13,765 Funding per FTES $13,765 

(4,500) Campus Net Tuition per FTES (5,000) 
$9,265 General Fund per FTES  $8,765 

The campus net tuition revenue per FTES calculation is based on campus actual 2020-21 FIRMS gross 
tuition revenue (Object Code 501001) minus State University Grants (Object Code 609002) divided by 
actual college year FTES. 
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$84.8 million of state General Fund is required to fund enrollment growth at the 2022-23 
published marginal cost rates. 

Foster Youth Program
To support foster youth programs, $12 million was allocated to campuses, pursuant to Section 
89348 of the Education Code. The allocation included a base amount per campus ($150,000) 
with the remaining $8.4 million allocated based on the campus proportion of 2021-22 resident
enrollment. Guidance for use of funds and reporting requirements will be provided in a separate
communication by the Academic and Student Affairs division of the Chancellor’s Office.

Graduation Initiative 2025 and Student Basic Needs
For Graduation Initiative 2025, an additional $35 million builds upon the $300 million in base
funding allocated for the initiative since 2017-18. Graduation Initiative 2025 is the CSU’s 
ambitious initiative to increase graduation rates for all students, eliminate equity gaps, and
provide California with the graduates it needs to power the economy.

For Student Basic Needs, there is a $10 million allocation provided to sustain and expand 
campus Basic Needs initiatives to support students experiencing food and housing insecurities, 
unanticipated financial distress, mental health concerns and overall health and safety challenges
that could disrupt their timely pathways to degree.

Both allocations are held centrally and will be distributed to campuses in separate
communications at a later time.

Other Program Adjustments
Other program adjustments include base allocations for campuses and for systemwide 
programs. The timing on the allocation of these funds will vary. Funds are allocated for the
Center for California Studies at Sacramento. Funding for the Project Rebound Program and Asian 
American, Native Hawaiian, Pacific Islander Student Achievement Program are held centrally
until additional information is provided and allocations are made to campuses. Also, base
funding is held for the Corporation for Education Network Initiatives in California and Cradle-to-
Career, which are administered by the Chancellor’s Office.

2022-23 State University Grant Five Percent Redistribution
The expenditure adjustments for State University Grants (SUG) reflect the redistribution of five 
percent of the SUG pool to campuses based on the relative share of students with an Expected 
Family Contribution (EFC) of $0 to $4,000. Campus SUG allocations for 2022-23 are no less than 
95 percent of their 2021-22 amount. Further details on SUG distribution by campus are outlined 
in the Attachment E section below.

2022-23 Enrollment and Tuition & Fee Revenue (Attachment D) 
Attachment D includes the tuition and fee revenue reported by campuses in the 2021-22 FIRMS budget 
submissions and the projected revenue from the growth in funded resident enrollment targets in 2022-
23. Resident enrollment targets for 2022-23 increase 9,434 FTES from 2021-22. The nonresident
enrollment has been updated to reflect the most recent year (2021-22) actual full-time equivalent 
student figures.
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2022-23 State University Grants (Attachment E) 
The State University Grant (SUG) program provides need-based awards to eligible undergraduate and 
graduate/postbaccalaureate students. Campus General Fund allocations are adjusted to reflect changes 
in the required level of SUG expenditures each year. SUG funding is a finite resource, and more students 
are eligible for SUG than there is available funding. An annual reallocation of a small portion of SUG 
funding among campuses is necessary to ensure that SUG-eligible students with the greatest financial 
need receive a SUG award. No campus’ 2022-23 SUG allocation is lower than 95 percent of its 2021-22 
SUG allocation. 

As student enrollment and financial aid demographics change over time and by campus, five percent of 
the total SUG pool is redistributed to campuses with the highest proportion of students with the 
greatest financial need (Expected Family Contribution of $0 to $4,000). This re-allocation of the total 
SUG pool (just over $35 million) addresses the annual change in student need and enrollment of up to 
ten percent over target. If a campus’ share of total need is above 95 percent of its past year allocation, 
that campus will receive a portion of the $35 million being reallocated. For additional information, see 
The State University Grant (SUG) Program policy. 

Compensation - Reference Information (Attachment F) 
Budget allocations were provided for 2022-23 employee compensation increases for the California State 
University Employees Union (Units 2, 5, 7 and 9), California Faculty Association (Unit 3), Academic 
Professionals of California (Unit 4), Teamsters Local 2010 (Unit 6), State University Police Association 
(Unit 8), International Union of Operating Engineers (Unit 10), Confidential, Management Personnel Plan 
(MPP), and Executive employees. Refer to the respective collective bargaining agreement for details on 
negotiated increases. 

Employee compensation costs are estimated to increase $227.8 million in 2022-23. When added to the 
2021-22 compensation increases ($124.4 million), the two-year cost increase is anticipated to be $352.2 
million. However, after allocations for mandatory costs and other budget priorities, only $308.4 million 
of General Fund was available to allocate, which included $135 million of base funding temporarily held 
in 2021-22 for systemwide priorities and $173.4 million of new General Fund in 2022-23. After allocation 
of $124.4 million for 2021-22, $184 million remained to be allocated for 2022-23. The distribution of 
compensation funding was based on the percentage share of campus total compensation cost increase. 
After budget allocations for the two years, $43.8 million was unfunded. 



ATTACHMENT A Operating Budget Sources Coded Memo B 2022 03
2022 23 Final Budget Allocations

(1) (2) (4) (5) (6) (7) (8) (9)

2021 22
Gross

Operating Budget
2021 22

General Fund

Revisions to
2021 22

General Fund
Allocations

2022 23
General Fund
Increase for
Expenditures

Total
2022 23

General Fund

2021 22
Estimated

Gross Tuition &
Fee Revenue

2022 23
Tuition Revenue
from Enrollment

Growth

Total 2022 23
Estimated

Gross Tuition &
Fee Revenue

2022 23
Gross

Operating Budget
(Coded Memo
B 2021 02)

(Coded Memo
B 2021 02)

(Attach. B, Col. 4) (Attach. C, Col. 10) (Sum of Cols. 2 4) (Attach. D, Cols. 6 + 7) (Attach. D, Col. 8) (Cols. 6 + 7) (Cols. 5 + 8)

Bakersfield $154,653,000 $94,089,000 $2,760,000 $6,766,000 $103,615,000 $61,082,000 $1,315,000 $62,397,000 $166,012,000
Channel Islands 130,957,000 91,327,000 1,968,000 3,825,000 97,120,000 40,855,000 40,855,000 137,975,000
Chico 237,716,000 140,098,000 4,614,000 6,787,000 151,499,000 98,603,000 98,603,000 250,102,000
Dominguez Hills 212,341,000 119,296,000 3,670,000 9,087,000 132,053,000 93,230,000 1,116,000 94,346,000 226,399,000
East Bay 211,760,000 114,575,000 3,697,000 5,738,000 124,010,000 90,040,000 90,040,000 214,050,000
Fresno 331,052,000 183,812,000 6,507,000 18,164,000 208,483,000 144,795,000 3,636,000 148,431,000 356,914,000
Fullerton 477,823,000 233,000,000 9,072,000 26,101,000 268,173,000 246,043,000 5,560,000 251,603,000 519,776,000
Humboldt 130,956,000 90,475,000 11,480,000 3,909,000 105,864,000 37,026,000 37,026,000 142,890,000
Long Beach 494,819,000 247,996,000 9,496,000 27,166,000 284,658,000 245,647,000 5,362,000 251,009,000 535,667,000
Los Angeles 339,794,000 189,741,000 6,254,000 11,270,000 207,265,000 146,131,000 1,698,000 147,829,000 355,094,000
Maritime 46,845,000 36,840,000 508,000 2,002,000 39,350,000 11,010,000 11,010,000 50,360,000
Monterey Bay 130,259,000 88,135,000 1,975,000 6,964,000 97,074,000 42,261,000 1,088,000 43,349,000 140,423,000
Northridge 460,850,000 251,356,000 8,600,000 19,879,000 279,835,000 222,438,000 3,178,000 225,616,000 505,451,000
Pomona 337,259,000 178,513,000 6,379,000 15,676,000 200,568,000 163,388,000 2,024,000 165,412,000 365,980,000
Sacramento 385,450,000 199,798,000 7,636,000 15,365,000 222,799,000 179,178,000 2,775,000 181,953,000 404,752,000
San Bernardino 258,513,000 142,926,000 4,599,000 12,389,000 159,914,000 119,392,000 2,913,000 122,305,000 282,219,000
San Diego 492,519,000 227,025,000 8,917,000 29,094,000 265,036,000 287,860,000 5,274,000 293,134,000 558,170,000
San Francisco 386,736,000 198,812,000 7,117,000 14,125,000 220,054,000 194,815,000 194,815,000 414,869,000
San Jose 422,169,000 193,186,000 8,250,000 19,632,000 221,068,000 231,113,000 2,974,000 234,087,000 455,155,000
San Luis Obispo 385,955,000 159,965,000 6,705,000 18,197,000 184,867,000 235,023,000 3,705,000 238,728,000 423,595,000
San Marcos 184,225,000 105,648,000 3,337,000 8,126,000 117,111,000 80,218,000 1,056,000 81,274,000 198,385,000
Sonoma 123,641,000 80,612,000 2,452,000 4,563,000 87,627,000 42,616,000 42,616,000 130,243,000
Stanislaus 147,963,000 88,196,000 2,925,000 6,771,000 97,892,000 60,561,000 1,404,000 61,965,000 159,857,000

Campus Total $6,484,255,000 $3,455,421,000 $128,918,000 $291,596,000 $3,875,935,000 $3,073,325,000 $45,078,000 $3,118,403,000 $6,994,338,000

Chancellor's Office & Systemwide Programs 164,671,000 157,153,000 24,753,000 6,349,000 188,255,000 7,518,000 7,518,000 195,773,000
Center for California Studies 4,661,000 4,661,000 10,000 509,000 5,180,000 5,180,000
Summer Arts 674,000 35,000 35,000 639,000 639,000 674,000
Systemwide Provisions 270,452,000 270,452,000 (158,091,000) 67,264,000 179,625,000 179,625,000
Systemwide Capital & Infrastructure 340,560,000 340,560,000 340,560,000 340,560,000

CSU System Total $7,265,273,000 $4,228,282,000 ($4,410,000) $365,718,000 $4,589,590,000 $3,081,482,000 $45,078,000 $3,126,560,000 $7,716,150,000

General Fund Tuition & Fees



ATTACHMENT B Revisions to 2021 22 General Fund Allocations (Sources)
2022 23 Final Budget Allocations

(1) (2) (3) (4)

Compensation

State Funded
Retirement
Adjustment

Other Program
Adjustments

Revisions to
2021 22

General Fund
Allocations

(Sum Cols. 1 3)

Bakersfield $2,855,000 ($95,000) $2,760,000
Channel Islands 2,065,000 (97,000) 1,968,000
Chico 4,782,000 (168,000) 4,614,000
Dominguez Hills 3,799,000 (129,000) 3,670,000
East Bay 3,845,000 (148,000) 3,697,000
Fresno 6,705,000 (198,000) 6,507,000
Fullerton 9,377,000 (305,000) 9,072,000
Humboldt 2,721,000 (116,000) 8,875,000 11,480,000
Long Beach 9,809,000 (313,000) 9,496,000
Los Angeles 6,445,000 (191,000) 6,254,000
Maritime 551,000 (43,000) 508,000
Monterey Bay 2,067,000 (92,000) 1,975,000
Northridge 8,907,000 (307,000) 8,600,000
Pomona 6,585,000 (206,000) 6,379,000
Sacramento 7,873,000 (237,000) 7,636,000
San Bernardino 4,769,000 (170,000) 4,599,000
San Diego 9,230,000 (313,000) 8,917,000
San Francisco 7,432,000 (315,000) 7,117,000
San Jose 8,554,000 (304,000) 8,250,000
San Luis Obispo 6,946,000 (241,000) 6,705,000
San Marcos 3,464,000 (127,000) 3,337,000
Sonoma 2,575,000 (123,000) 2,452,000
Stanislaus 3,022,000 (97,000) 2,925,000

Campus Total $124,378,000 ($4,335,000) $8,875,000 $128,918,000

Chancellor's Office & Systemwide Programs 16,000 (74,000) 24,811,000 24,753,000
Center for California Studies 11,000 (1,000) 10,000
Systemwide Provisions (124,405,000) (33,686,000) (158,091,000)

CSU System Total $0 ($4,410,000) $0 ($4,410,000)



ATTACHMENT C 2022 23 Expenditure Adjustments (Uses) and Revenue Adjustments (Sources)
2022 23 Final Budget Allocations

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10)

Employer Paid
Health Care
Premiums

Operations &
Maintenance of
New Facilities Compensation

Enrollment
Growth

Foster Youth
Program

Other Program
Adjustments

State University
Grant 5%

Redistribution

2022 23
Expenditure
Adjustments

2022 23
Tuition Revenue
from Enrollment

Growth

2022 23
General Fund
Increase for
Expenditures

(Attach. F, Col. 7)
($13,765 *

Attach. D, Col.2)
(Attach. E, Col. 4) (Sum Cols. 1 7) (Attach. D, Col. 8) (Col. 8 Col. 9)

Bakersfield $329,000 $4,249,000 $4,130,000 $338,000 ($965,000) $8,081,000 $1,315,000 $6,766,000
Channel Islands 262,000 $43,000 3,722,000 268,000 (470,000) 3,825,000 3,825,000
Chico 553,000 195,000 6,362,000 448,000 (771,000) 6,787,000 6,787,000
Dominguez Hills 409,000 5,711,000 3,441,000 428,000 214,000 10,203,000 1,116,000 9,087,000
East Bay 467,000 5,993,000 391,000 (1,113,000) 5,738,000 5,738,000
Fresno 720,000 8,001,000 11,012,000 604,000 1,463,000 21,800,000 3,636,000 18,164,000
Fullerton 990,000 296,000 11,511,000 15,142,000 839,000 2,883,000 31,661,000 5,560,000 26,101,000
Humboldt 309,000 3,931,000 257,000 (588,000) 3,909,000 3,909,000
Long Beach 994,000 13,493,000 15,142,000 838,000 2,061,000 32,528,000 5,362,000 27,166,000
Los Angeles 642,000 194,000 8,678,000 5,506,000 628,000 (2,680,000) 12,968,000 1,698,000 11,270,000
Maritime 94,000 277,000 1,541,000 173,000 (83,000) 2,002,000 2,002,000
Monterey Bay 264,000 3,861,000 3,441,000 284,000 202,000 8,052,000 1,088,000 6,964,000
Northridge 946,000 1,293,000 11,634,000 9,636,000 796,000 (1,248,000) 23,057,000 3,178,000 19,879,000
Pomona 722,000 9,655,000 5,850,000 668,000 805,000 17,700,000 2,024,000 15,676,000
Sacramento 833,000 9,680,000 8,259,000 714,000 (1,346,000) 18,140,000 2,775,000 15,365,000
San Bernardino 564,000 6,646,000 8,259,000 486,000 (653,000) 15,302,000 2,913,000 12,389,000
San Diego 1,014,000 311,000 13,930,000 15,142,000 792,000 3,179,000 34,368,000 5,274,000 29,094,000
San Francisco 814,000 11,478,000 637,000 1,196,000 14,125,000 14,125,000
San Jose 909,000 176,000 12,531,000 7,915,000 712,000 363,000 22,606,000 2,974,000 19,632,000
San Luis Obispo 804,000 207,000 11,307,000 9,636,000 524,000 (576,000) 21,902,000 3,705,000 18,197,000
San Marcos 409,000 5,723,000 3,221,000 406,000 (577,000) 9,182,000 1,056,000 8,126,000
Sonoma 324,000 4,388,000 288,000 (437,000) 4,563,000 4,563,000
Stanislaus 342,000 102,000 4,129,000 4,130,000 331,000 (859,000) 8,175,000 1,404,000 6,771,000

Campus Total $13,714,000 $3,094,000 $178,154,000 $129,862,000 $11,850,000 $0 $0 $336,674,000 $45,078,000 $291,596,000

Chancellor's Office & Systemwide Programs 237,000 5,670,000 150,000 292,000 6,349,000 6,349,000
Center for California Studies 11,000 198,000 300,000 509,000 509,000
Systemwide Provisions (10,595,000) 77,859,000 67,264,000 67,264,000

CSU System Total $13,962,000 $3,094,000 $173,427,000 $129,862,000 $12,000,000 $78,451,000 $0 $410,796,000 $45,078,000 $365,718,000

Mandatory Costs Revenue Adjustments



ATTACHMENT D 2022 23 Enrollment and Tuition & Fee Revenue (Sources)
2022 23 Final Budget Allocations

(1) (2) (3) (4) (5) (6) (7) (8) (9)

2021 22
Resident

FTES Target

2022 23
Resident

FTES Target
Increase

2022 23
Total Resident
FTES Target

2021 22
Nonresident

FTES 1

2022 23
Estimated
Total FTES

2021 22
Gross Tuition
Revenue

2021 22
Other Fee
Revenue

Estimated 2022 23
Tuition Revenue
from Enrollment

Growth

2022 23
Estimated

Gross Tuition &
Fee Revenue

(Cols. 1 + 2) (Cols. 3 + 4) (Sum Col. 6 8)

Bakersfield 8,242 300 8,542 206 8,748 $52,814,000 $8,268,000 $1,315,000 $62,397,000
Channel Islands 6,135 6,135 53 6,188 37,106,000 3,749,000 40,855,000
Chico 15,560 15,560 316 15,876 83,215,000 15,388,000 98,603,000
Dominguez Hills 11,473 250 11,723 167 11,890 77,720,000 15,510,000 1,116,000 94,346,000
East Bay 12,522 12,522 615 13,137 72,609,000 17,431,000 90,040,000
Fresno 19,875 800 20,675 556 21,231 130,053,000 14,742,000 3,636,000 148,431,000
Fullerton 29,517 1,100 30,617 927 31,544 201,774,000 44,269,000 5,560,000 251,603,000
Humboldt 7,603 7,603 296 7,899 29,640,000 7,386,000 37,026,000
Long Beach 29,687 1,100 30,787 1,235 32,022 204,614,000 41,033,000 5,362,000 251,009,000
Los Angeles 18,500 400 18,900 446 19,346 122,699,000 23,432,000 1,698,000 147,829,000
Maritime 1,418 1,418 37 1,455 6,473,000 4,537,000 11,010,000
Monterey Bay 6,128 250 6,378 232 6,610 37,664,000 4,597,000 1,088,000 43,349,000
Northridge 27,833 700 28,533 1,143 29,676 191,390,000 31,048,000 3,178,000 225,616,000
Pomona 19,228 425 19,653 674 20,327 130,773,000 32,615,000 2,024,000 165,412,000
Sacramento 23,771 600 24,371 718 25,089 156,397,000 22,781,000 2,775,000 181,953,000
San Bernardino 15,889 600 16,489 362 16,851 103,129,000 16,263,000 2,913,000 122,305,000
San Diego 28,016 1,100 29,116 4,591 33,707 195,369,000 92,491,000 5,274,000 293,134,000
San Francisco 24,582 24,582 1,166 25,748 158,551,000 36,264,000 194,815,000
San Jose 23,316 575 23,891 2,290 26,181 167,236,000 63,877,000 2,974,000 234,087,000
San Luis Obispo 17,275 700 17,975 3,495 21,470 119,028,000 115,995,000 3,705,000 238,728,000
San Marcos 9,745 234 9,979 240 10,219 58,711,000 21,507,000 1,056,000 81,274,000
Sonoma 8,429 8,429 104 8,533 37,473,000 5,143,000 42,616,000
Stanislaus 8,127 300 8,427 62 8,489 52,148,000 8,413,000 1,404,000 61,965,000

Campus Total 372,871 9,434 382,305 19,931 402,236 $2,426,586,000 $646,739,000 $45,078,000 $3,118,403,000

Chancellor's Office & Systemwide Programs 2 1,319 1,319 19 1,338 533,000 6,985,000 7,518,000
Summer Arts 56 56 3 59 639,000 639,000

CSU System Total 374,246 9,434 383,680 19,953 403,633 $2,427,758,000 $653,724,000 $45,078,000 $3,126,560,000

1 Equal to campus reported actual 2021 22 nonresident students.

Enrollment Tuition

2 Reported Systemwide Programs revenue is for International Programs (660 FTES) and CalStateTEACH (659 FTES) tuition and CalState Apply application fees.

(Campus Reported, 2021 22 FIRMS Budget)



ATTACHMENT E 2022 23 State University Grants (Uses)
2022 23 Final Budget Allocations

(1) (2) (3) (4) (5) (6) (7) (8)

2021 22 SUG

2022 23
Preliminary

SUG
Redistribution

of 5%
2022 23 SUG
Adjustment

2022 23 Final
Budget SUG

% of SUG
Eligible

Population
2021 22

% of SUG
Eligible

Population
2022 23

2022 23 SUG
Total as a % of
Prior Year

(Coded Memo
B 2021 02, Attach. E)

(95% of
2021 22 SUG)

(based on change in
relative need)

(Cols. 2+3 Col. 1) (Cols. 2 + 3) (Col. 5 / Col. 1)

Bakersfield $19,710,000 $18,725,000 $20,000 ($965,000) $18,745,000 2.89% 2.67% 95%
Channel Islands 9,393,000 8,923,000 (470,000) 8,923,000 1.35% 1.23% 95%
Chico 21,986,000 20,887,000 328,000 (771,000) 21,215,000 3.09% 3.04% 96%
Dominguez Hills 34,145,000 32,438,000 1,921,000 214,000 34,359,000 5.01% 4.96% 101%
East Bay 22,269,000 21,156,000 (1,113,000) 21,156,000 3.24% 2.85% 95%
Fresno 40,719,000 38,683,000 3,499,000 1,463,000 42,182,000 5.81% 6.13% 104%
Fullerton 55,930,000 53,134,000 5,679,000 2,883,000 58,813,000 8.11% 8.57% 105%
Humboldt 11,752,000 11,164,000 (588,000) 11,164,000 1.50% 1.31% 95%
Long Beach 57,489,000 54,615,000 4,935,000 2,061,000 59,550,000 8.33% 8.65% 104%
Los Angeles 53,600,000 50,920,000 (2,680,000) 50,920,000 7.18% 7.14% 95%
Maritime 1,667,000 1,584,000 (83,000) 1,584,000 0.08% 0.16% 95%
Monterey Bay 10,357,000 9,839,000 720,000 202,000 10,559,000 1.50% 1.53% 102%
Northridge 63,534,000 60,357,000 1,929,000 (1,248,000) 62,286,000 9.18% 8.95% 98%
Pomona 38,504,000 36,579,000 2,730,000 805,000 39,309,000 5.64% 5.69% 102%
Sacramento 47,263,000 44,900,000 1,017,000 (1,346,000) 45,917,000 6.84% 6.58% 97%
San Bernardino 34,380,000 32,661,000 1,066,000 (653,000) 33,727,000 4.98% 4.84% 98%
San Diego 43,259,000 41,096,000 5,342,000 3,179,000 46,438,000 6.34% 6.79% 107%
San Francisco 43,977,000 41,778,000 3,395,000 1,196,000 45,173,000 6.30% 6.55% 103%
San Jose 35,647,000 33,865,000 2,145,000 363,000 36,010,000 5.10% 5.20% 101%
San Luis Obispo 11,518,000 10,942,000 (576,000) 10,942,000 1.20% 1.35% 95%
San Marcos 17,927,000 17,031,000 319,000 (577,000) 17,350,000 2.59% 2.49% 97%
Sonoma 8,745,000 8,308,000 (437,000) 8,308,000 1.25% 1.01% 95%
Stanislaus 17,179,000 16,320,000 (859,000) 16,320,000 2.49% 2.29% 95%

Campus Total $700,950,000 $665,905,000 $35,045,000 $0 $700,950,000 100% 100% 100%

Data Points for Reference



ATTACHMENT F Compensation Reference Information
2022 23 Final Budget Allocations

(1) (2) (3) (4) (5) (6) (7) (8) (9)

2021 22
Compensation
Cost Increase

2022 23
Compensation
Cost Increase

Total
Compensation
Cost Increase

Percent of
Total

General Fund
for Compensation

2021 22
Compensation
Allocations

2022 23
Compensation
Allocations

Self Funded
Portion of

Compensation
Percent of

Total

(Cols. 1 + 2) (Attach. B, Col. 1) (Cols. 5 6) (Cols. 3 5)

Bakersfield $2,855,000 $5,257,000 $8,112,000 2.3% $7,104,000 $2,855,000 $4,249,000 $1,008,000 2.3%
Channel Islands 2,065,000 4,544,000 6,609,000 1.9% 5,787,000 2,065,000 3,722,000 822,000 1.9%
Chico 4,782,000 7,944,000 12,726,000 3.6% 11,144,000 4,782,000 6,362,000 1,582,000 3.6%
Dominguez Hills 3,799,000 7,061,000 10,860,000 3.1% 9,510,000 3,799,000 5,711,000 1,350,000 3.1%
East Bay 3,845,000 7,390,000 11,235,000 3.2% 9,838,000 3,845,000 5,993,000 1,397,000 3.2%
Fresno 6,705,000 10,089,000 16,794,000 4.8% 14,706,000 6,705,000 8,001,000 2,088,000 4.8%
Fullerton 9,377,000 14,476,000 23,853,000 6.8% 20,888,000 9,377,000 11,511,000 2,965,000 6.8%
Humboldt 2,721,000 4,875,000 7,596,000 2.2% 6,652,000 2,721,000 3,931,000 944,000 2.2%
Long Beach 9,809,000 16,801,000 26,610,000 7.6% 23,302,000 9,809,000 13,493,000 3,308,000 7.6%
Los Angeles 6,445,000 10,825,000 17,270,000 4.9% 15,123,000 6,445,000 8,678,000 2,147,000 4.9%
Maritime 551,000 1,838,000 2,389,000 0.7% 2,092,000 551,000 1,541,000 297,000 0.7%
Monterey Bay 2,067,000 4,702,000 6,769,000 1.9% 5,928,000 2,067,000 3,861,000 841,000 1.9%
Northridge 8,907,000 14,550,000 23,457,000 6.7% 20,541,000 8,907,000 11,634,000 2,916,000 6.7%
Pomona 6,585,000 11,960,000 18,545,000 5.3% 16,240,000 6,585,000 9,655,000 2,305,000 5.3%
Sacramento 7,873,000 12,172,000 20,045,000 5.7% 17,553,000 7,873,000 9,680,000 2,492,000 5.7%
San Bernardino 4,769,000 8,267,000 13,036,000 3.7% 11,415,000 4,769,000 6,646,000 1,621,000 3.7%
San Diego 9,230,000 17,218,000 26,448,000 7.5% 23,160,000 9,230,000 13,930,000 3,288,000 7.5%
San Francisco 7,432,000 14,163,000 21,595,000 6.1% 18,910,000 7,432,000 11,478,000 2,685,000 6.1%
San Jose 8,554,000 15,524,000 24,078,000 6.8% 21,085,000 8,554,000 12,531,000 2,993,000 6.8%
San Luis Obispo 6,946,000 13,898,000 20,844,000 5.9% 18,253,000 6,946,000 11,307,000 2,591,000 5.9%
San Marcos 3,464,000 7,027,000 10,491,000 3.0% 9,187,000 3,464,000 5,723,000 1,304,000 3.0%
Sonoma 2,575,000 5,376,000 7,951,000 2.3% 6,963,000 2,575,000 4,388,000 988,000 2.3%
Stanislaus 3,022,000 5,144,000 8,166,000 2.3% 7,151,000 3,022,000 4,129,000 1,015,000 2.3%

Campus Total $124,378,000 $221,101,000 $345,479,000 98.1% $302,532,000 $124,378,000 $178,154,000 $42,947,000 98.1%

Chancellor's Office & Systemwide Programs 16,000 6,477,000 6,493,000 1.8% 5,686,000 16,000 5,670,000 807,000 1.8%
Center for California Studies 11,000 228,000 239,000 0.1% 209,000 11,000 198,000 30,000 0.1%

CSU System Total $124,405,000 $227,806,000 $352,211,000 100.0% $308,427,000 $124,405,000 $184,022,000 $43,784,000 100.0%


