Franziska M. Renz

Assistant Professor

Management and Organizations

Ph.D. in Business Administration - Management
SHRM Senior Certified Professional (SHRM-SCP)

Contact Information

Office: Tahoe Hall 2049

Phone: 916-278-7125

Email: franziska.renz@csus.edu

Biography

Dr. Franziska M. Renz is an Assistant Professor in the Department of Management and
Organizations of the College of Business at California State University, Sacramento. She
earned her Ph.D. in Business Administration - Management at The University of Texas at El
Paso. She also earned her M.B.A. from Murray State University as well as her M.Sc. in
Business Administration from the University of Regensburg, Germany, and her B.Sc. in
Business Administration and Economics from the University of Passau, Germany. She is a
SHRM Senior Certified Professional, and teaches a variety of courses in human resource
management and organizational behavior. Her research centers around diversity, equity and
inclusion, psychological ownership, leadership, and sustainability.

Publications
Renz, F. M., Vogel, J. U. N,, & Xie, F. (2023). Do as they say or do as they do? — Uncovering

the effects of inappropriate methods and unreliable data in boardroom diversity research.
Journal of Empirical Finance, 72, 410-420. https://doi.org/10.1016/j.jempfin.2023.04.004

Renz, F. M., & Vogel, J. U. N. (2023). More than just agents: The role of executives’
psychological ownership in aligning interests of principals and agents. Managerial Finance,
49(2), 338-356. https://doi.org/10.1108/MF-09-2021-0437

Renz, F. M., & Posthuma, R. A. (2023). 30 years of psychological ownership theory: A
bibliometric review and guide for management scholars. Journal of Management History, 29(2),
179-204. https://doi.org/10.1108/JMH-01-2022-0001

Renz, F. M. (2023). American dream: Immigration through higher education. Journal of Case
Research and Inquiry, 8, 156-174. https://icri.org/list JCRI issues.htm

Renz, F. M. (2022). Person-environment fit: A luxury good for those who can afford it?.
Evidence-Based HRM: A Global Forum for Empirical Research, 10(3), 312-329.
https://doi.org/10.1108/EBHRM-04-2021-0072

Renz, F. M. (2022). Building an inclusive workforce through ownership in crises. Journal of
Leadership, Accountability and Ethics, 19(1), 67-76. https://doi.org/10.33423/jlae.v19i1.4994



https://doi.org/10.1016/j.jempfin.2023.04.004
https://doi.org/10.1108/MF-09-2021-0437
https://doi.org/10.1108/JMH-01-2022-0001
https://jcri.org/list_JCRI_issues.htm
https://doi.org/10.1108/EBHRM-04-2021-0072
https://doi.org/10.33423/jlae.v19i1.4994

Renz, F. M., Posthuma, R. A., & Smith, E. D. (2022). Extending the boundaries of psychological
ownership research: Measurement, outcomes, cultural moderators. Cross Cultural & Strategic
Management, 29(1), 219-243. https://doi.org/10.1108/CCSM-05-2021-0074

Renz, F. M., & Vogel, J. U. N. (2022). Ripple makes waves. Journal of Case Research and
Inquiry, 7, 91-102. https://jcri.org/list JCRI issues.htm

Zhang, Y., & Renz, F. M. (2022). How far am | away from being an American?. Journal of Case
Research and Inquiry, 7, 213-224. htips://icri.org/list JCRI issues.htm

Renz, F. M., & Posthuma, R. A. (2021). Employees can think and feel like owners: Perk up
attitudes, performance, and teamwork. Organizational Dynamics, 50(2), 100788.
https://doi.org/10.1016/j.orgdyn.2020.100788

Renz, F. M., & Vogel, J. U. N. (2021). Let students Excel! — Developing career-relevant skills
through Excel-based individualized projects. Journal of Financial Education, 47(2), 19-34.
https://ifedweb.org/issues/landing.html

Renz, F. M., & Vogel, J. U. N (2020). Elon Musk: Leader or liability?. Journal of Case Research
and Inquiry, 6, 27-50. https://icri.org/list JCRI issues.htm

Renz, F. M., & Vogel, J. U. N. (2020). Learning through play: Developing and customizing
business games. Journal of Higher Education Theory and Practice, 20(14), 199-216.
https://doi.org/10.33423/jhetp.v20i14.3861

Vidyarthi, P., Renz, F. M., Villanueva, S. J., & Anand, S. (2020). Idiosyncratic deals in
workgroups: Social comparisons and organizational justice perspectives in a lifecycle
framework. In S. Anand, & Y. Rofcanin (Eds.), Idiosyncratic deals at work: Exploring individual,
organizational, and societal perspectives (pp. 95-118). New York, NY: Palgrave Macmillan.
https://doi.org/10.1007/978-3-030-88516-8 5



https://doi.org/10.1108/CCSM-05-2021-0074
https://jcri.org/list_JCRI_issues.htm
https://jcri.org/list_JCRI_issues.htm
https://doi.org/10.1016/j.orgdyn.2020.100788
https://jfedweb.org/issues/landing.html
https://jcri.org/list_JCRI_issues.htm
https://doi.org/10.33423/jhetp.v20i14.3861
https://doi.org/10.1007/978-3-030-88516-8_5

