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Biography
Laura Riolli is Professor of Management in the College of Business Administration at

California State University, Sacramento. She teaches courses such as Human Resources
Management and Management of Contemporary Organizations. Her research interests
include: employee wellbeing specifically the interaction of individual and situational
variables and their effects on stress and attitudes, and cross-cultural research. Dr. Riolli's
work has been published in Journal of Organizational Behavior, Journal of Occupational
Health Psychology, Academy of Management Executive, the Academy of Management
Conference Proceedings, SIOP conference proceeding, and presented studies at several
national and international academic conferences.



Dr. Riolli has a Master of Arts in Management and a Ph.D. in Organizational Behavior,
Human Resource Management, and International Management from the University of
Nebraska.

Professor Riolli currently serves in the editorial board of Journal of Leadership and
Organizational Studies.

Areas of Interests

Teaching Organizational Behavior, Human Resources Management, International
Management

Research The Impact of Individual & Group Factors on Employees Stress, Turnover, and
Performance, Organizational Culture and Cross-Cultural Issues, Human Resources
Management.

Consulting 2013 Member of the OB Division program review board of the 2013 Academy
of Management Conference.

2012 Member of the OB Division program review board of the 2012 Academy of
Management Conference.

2011 Member of the OB Division program review board of the 2011 Academy of
Management Conference.

Faculty Scholarship

Refereed Journal Articles

Journal Article, Academic Journal
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