
Questions from the Sac State DI Open House January 11, 2021 

Below is a compilation of questions and answers that were addressed in the Zoom chat during our Open 
House and/or sent directly to the director, interns, preceptors, or alumni of the program. The Sac State 
director has reviewed these questions and expanded on their answers to some questions. 

Please contact one of our coordinators, Kellie Arita (karita@csus.edu) if you have questions or comments about this 
document. 

• Question Categories:  
o Rotations 
o Letters of Recommendation 
o Application 
o Questions for Preceptors, Interns, and Faculty 

 

Rotations: 

 

1. What are some examples of elective rotations? 
a. Pediatrics, California Department of Education, behavioral health, eating disorder 

clinics, extra time in a rotation you have already had that you enjoy, NICU, clinical 
management, sports nutrition, private practice, retail dietetics 
 

2. Is there one rotation site that interns spend most of their time at or is it equally distributed? 
a. Clinical and Foodservice Rotations will be the sites where you spend the most time.  
b. Generally, you have 10 rotations which really become like 10 job interviews. 
c. In non-COVID years, you have 2 different clinical sites (8-weeks each), 1 food service site 

(7-weeks), and the other rotations 2-3 weeks in length: CDPH, WIC, dialysis, outpatient, 
school district, elective and long-term care.   

d. Some interns can have overlap in their rotation sites and rotation types. For example, 
one person could have 2 rotations at the same location. 
 

3. What factors are used to assign rotation sites? 
a. Dr. Braunstein does take into consideration your interests for your elective rotation. She 

puts a lot of thought into assigning your rotation sites to best fit you and their needs. 
Factors such as personality, proximity to your home, interests, strengths/prior 
experience and order of rotations are used to build your schedule. 

b. Intern feedback has an effect: The food service rotation used to be 8 weeks. We 
decreased it to 7 weeks based on intern feedback in order for the elective rotation to 
increase to 2 weeks long. 
 

4. Are the locations for the rotations we would be placed in based on our own location or is 
there a chance we would have to commute a long distance for a rotation? 

a. Nadine takes your location into account, but interns are expected to commute too. 



  
5. Can you request extra time in long-term care if that is your area of interest? 

a. If you are interested in LTC we will arrange for you to do your elective rotation in a LTC 
environment. 

b. Any area where there is a specific interest can be done during the elective rotation. If 
we already have a contract with an organization then we will reach out to the preceptor 
at that site.  If we don’t have a contract with someone in an area we will try to identify a 
location with a preceptor who can be your preceptor.  Sometimes we are unable to find 
a preceptor or arrange a contract, but we will try, or find an alternate elective rotation 
for you. 
 

6. In the past have any interns been able to use their elective rotation with the athletic 
department.  Working with Sports Nutrition? 

a. Yes! As an example, Sacramento State's on-site Outpatient rotation may provide the 
opportunity to practice sports nutrition with various campus sports teams.  
 

7. Are interns ever placed together in a rotation where they can work together? Or is it normally 
that everyone is separated? 

a. Usually interns are alone at rotations.  We have one clinical rotation that takes two 
interns. In our online environment this year we had two interns working together on 
their School rotation. 
 

8. Do you expect that we take on extra hours or to stay longer if needed? If so, does it happen 
often? Does this overtime give you more opportunities to network with new people? 

a. We expect you to do what is needed.  Sometimes it means staying beyond 5 pm.   
b. Working overtime does not typically allow you to network with additional people. 

However, being willing to do whatever is needed is a way to make a positive lasting 
impression.  
 
 

Letters of Recommendation: 

 

1. Do you require specific types of letters of recommendations? 
a. Just one supervisor letter is needed, but you can choose an additional supervisor. Try to 

have at least one RD reference (from professor or supervisor). 
b. It is quite common for applicants to have letters from their DPD director and/or their 

MNT professor or another professor who knows you well. 
c. Supervisors or RDNs you have worked with would be a great place to start.  
d. Anyone who has good rapport with you and can vouch for your work ethic. 
e. Make sure that when you ask non-RDs to write a recommendation that you explain 

about the purpose of a dietetic internship, and that a comprehensive recommendation 
that includes examples are valued by the people who read the letter. 



 
2. Can the letter of recommendation be from a research supervisor for a volunteer research 

position? 
a. Yes. Have this research supervisor describe the scope of your responsibilities, the quality 

of your work, reliability, etc.  We want to know about your work ethic and other things 
that will help the readers get a sense of who you are, your initiative, and anything that 
this supervisor can shed light.  
 

3. Tips on letters of recommendations: 
a. I recommend providing your reviewers with your resume and your personal statement 

so they can access that information as they write your letter of recommendation. 
b. When it comes to professors, they are writing many letters of recommendation, so don't 

wait till the last minute to request a letter. 
 

 

Application: 

 

1. Would you also like us to address the other DICAS questions for our personal statement 
(experiences that prepared us for our career, strengths, goals, etc.) or solely Sac State’s? 

a. It’s not required to address the additional DICAS questions, but it may be helpful to 
guide your personal statement along and show that you are a well-rounded applicant. 

b. I suggest you answer the DICAS and the CSUS questions and that your personal 
statement clearly describe WHY you are passionate about dietetics and becoming an 
RD. 
 

2. Do we pay the $50 application fee online via the link listed in the PowerPoint? 
a. The slides and link to pay the application fee are also listed on our website: 

www.csus.edu/facs/dietetic-internship 
b. Slides are located under Program Updates, and the application fee link is under 

Application Process 
c. *** Be sure to include a copy (jpg or pdf) of the receipt of your application fee payment 

as a supplemental document in your DICAS application. 
 

3. What is the minimum GPA for applying to Sac State’s DI? 
a. We require a minimum overall DPD GPA of 3.0.  Sometimes students have a slightly 

lower University GPA, but if other parts of the application are strong and/or if you have 
a Master’s degree your application will likely be reviewed.  
 

4. I see some of the programs have a policy that not having a 3.0 GPA at the start of the 
internship will result in dismissal from the program. Does this program have this policy as 
well? 



a. This program requires a cumulative DPD GPA at the time of the Interviews in March to 
be 3.0.  Be sure that your MNT grades are at least a B.  We have never dismissed anyone 
for a lower overall GPA from grades in the Spring semester/term.  Work experience is 
highly valued in this program.  It is also possible that an applicant’s overall GPA was a 
little lower than 3, but that person has gotten a Master’s degree, which gives extra 
points in the scoring rubric which balances out the lower undergraduate GPA. 
 

5. To clarify where did you say to mention we attended the open house? In the personal 
statement? 

a. Yes, include it in your personal statement (perhaps where you describe why you are 
interested in the Sac State DI).  It is very helpful for the reviewers to know that you 
attended the Open House, or other venues where Nadine has spoken (such as at the 
Northern Area District DI symposium, the FNCE Internship information sessions, or at a 
presentation Nadine made for your school).  
 

6. How much experience are you looking for in applicants? 
a. Our strongest applicants have 1-3 years of paid or volunteer experience.  We 

understand that COVID-19 has reduced opportunities for paid and volunteer work.  
 

7. Application tips: 
a. Have multiple people proofread both your personal statement and your overall 

application. 
b. When you fill out the experience section of the application, make sure the calculation of 

# weeks x # hours per week and the total hours make mathematical sense (adds up 
properly). 

 

Questions for Preceptors, Interns, and Faculty: 

 
1. What kind of population does One Community Health and CA Department of Education serve? 

a. One Community is a Federally qualified health center. Low-income diverse population.  
b. Julie Boarer-Pitchford works with the CA Department of Education:  The population we 

serve are nutrition professionals like food service directors that serve children in one of 
several federal nutrition programs.  
 

2. Based on Sac State’s DI, when do you recommend interns take the RD exam? What study 
aids/strategies do your interns use to study for the RD exam? 

a. Interns have successfully passed the exam as quickly as two weeks after graduation and 
as long as 3-4 months. It depends on the individual.  

b. This year due to COVID-19, some interns had to schedule their test date/time and 
location that was farther than preferred 

c. Interns have studied together 
d. Jean Inman, Eat Right Prep, and Pocket Prep are good prep resources.   



 
3. Are you anticipating that this next year's internship will continue to be mainly online? 

a. Response from a preceptor in attendance: I anticipate that more rotations will be face-
to-face, yet there is no way for us to know at this point. For example, I have an intern 
coming on site next week, but there are a handful of patient care units she isn't allowed 
to go to due to COVID. If you work at a hospital currently and they are willing to have 
you as an intern for food service and/or clinical, Nadine may be able to get an affiliation 
agreement set up between CSUS and your hospital. 

b. Response from the DI Director: I wouldn’t say that our rotations were mainly online this 
year. It took a while in the fall for some organizations to start allowing interns on site.  
Interns are considered medical providers and can get a Covid vaccine.  By fall 2021 I 
would anticipate that most rotation sites will be allowing interns onsite.  We may have 
to wait for some rotations till the Spring depending on the guidelines from the CDC and 
the State Department of Public Health. 
 

4. What is the start date for the DI this August? 
a. Start date not set yet. This year we started during the week of August 17.  It will be 

around the same time next year.  ** Note:  You MUST have earned your degree by the 
start of the internship. 
 

5. Is there summer homework or things that I will do before the orientation?  
a. You will have some materials to review over summer break and you will have 

vaccinations to update, background checks to complete, etc. 
 

6. For preceptors present: How do you measure the growth and success of the interns? How 
often do you meet with your interns to review their progress? 

a. When interns worked in the office, they sat in a cubicle across from me but since COVID 
I set up Zoom meetings every other day and communicate via email daily. 

b. In the LTC rotation I look to see if the intern can increasingly work alone.  By the end of 
the rotation, we should be meeting once in the morning to check-in/discuss workload 
and at the end of the day to review assessment. 
 

7. A question for the interns:  How did you prepare for your interviews? Were you nervous? 
Would you do anything differently? 

a. I would read examples of interview questions online and have personal examples for 
each.  Sac State doesn’t ask MNT questions; more about how you would handle a 
situation or have experiences something similar.  I felt they were trying to get to know 
my personality more than test my knowledge. 

b. Comment from the director: During the interview we are trying to determine if the 
applicant will be a good fit for our program.  Sometimes we meet an applicant during an 
interview who we rank lower or not at all, but who does really well in another internship 
program. For example, our interns have 8-10 rotations at different places all around 
‘greater’ Sacramento.  Not everyone is comfortable with a lot of driving, or adaptable to 
changing locations/preceptors every 2 weeks.  


