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Student Employment Overview 
 

The Student Employment Office at Sacramento State is an initiative of the student 

success movement administered by Human Resources in collaboration with the Career 

Center and the Financial Aid office. Student employees play a vital role in filling 

employment needs in many areas of the university and are an integral part of the 

success of Sacramento State. 

 

Sac State’s mission: As California's capital university, we transform lives by 

preparing students for leadership, service, and success. 

 

As part of the Office of Human Resources, the Student Employment Office is dedicated 

to helping enhance student learning by providing meaningful work experiences on 

campus and ensuring that students get the most out of their employment experiences 

throughout their time at Sac State. In support of the University’s Mission: Student 

Employment collaborates with organizations on and off campus to facilitate job 

opportunities that compliment students’ degree programs and career pursuits. Our 

vision for Student Employment is to be a campus partner in promoting professional 

success for our diverse student population. 
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Student Employment Requirements 

The Hiring Manager is responsible for verifying the student’s academic eligibility and 

number of units enrolled. Please reference chart below for minimum qualifications.   

 Undergraduate & NCS Graduate 

Minimum units 6 units 4 units 

Minimum cumulative GPA 2.0 GPA 3.0 GPA 

Work eligibility Must be eligible to work 

in US 

Must be eligible to work 

in US 
 

Depending on the sensitivity level of the job, the student assistant may need to 

complete a background check or Live Scan. If necessary, the background check 

(including a criminal records check) must complete satisfactorily before any candidate 

can be offered a position with the CSU. Failure to satisfactorily complete the background 

check may affect the application status of applicants or continued employment of 

current CSU employees who apply for the position. 

 

Classification and Job Codes 

 

Each year, a limited number of part-time-on-campus and off-campus positions are 

made available for eligible California State University, Sacramento students. Student 

Assistants (SA), Federal Work Study Student Assistants (FWS), Bridge Student Assistants 

(BSA), and Non-Citizen Status Student Assistants (NCS) positions are considered part-

time, temporary employment. 

Classifications Job Codes Union 

Student Assistant (SA) 1860 Unit 15 

Federal Work Study Student Assistant (FWS SA) 1861(On Campus) Unit 15 

1872 (Off Campus) Excluded (E99) 

Non-Citizen Status Student Assistant (NCS) 1868 Unit 15 

Bridge Student Assistant 1874 Unit 15 

Instructional Student Assistant (ISA) 

FWS Instructional Student Assistant 

1150  

1151 
Unit 11 

Graduate Assistant (GA) 

FWS Graduate Assistant  

GA Monthly (Summer) 

2355 

2326 

2325 

Unit 11 

Teaching Associate (TA) 

Teaching Associate (Summer) 

2354 

2324 
Unit 11 
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Student Assistant: Job Code 1860 

Student Assistant (Non-Federal Work Study) positions are available for students who do 

not qualify or apply for the Federal Work Study Program. These positions are 100% 

funded by the individual department budgets. 

Federal Work Study Student Assistant: Job Code 1861 (on campus) / 

1872 (off campus) 

Federal Work Study positions are granted to students who have been granted funds 

through Financial Aid. These positions are allotted a specific amount that is divided 

between two semesters. Once Federal Work Study funds have been exhausted, students 

are able to continue working as regular Student Assistants once appropriate documents 

have been submitted to our office. 

Non-Citizen Status Student Assistant: Job Code 1868 

This classification is used year-round while the student remains in nonresident alien tax 

status. Appointments under the Student–Nonresident Alien Tax Status classification are 

exempt from FICA (Federal Insurance Contributions Act). Non-Citizen Student Assistants 

(NCS) are international students attending Sacramento State under the F-1 and J-1 visa 

categories. This does not apply to undocumented students and other non-immigrant 

visa categories (such as H-1, J-2, B-2, etc.). As other student assistant categories, NCSs 

must meet the same units and cumulative GPA requirements.  

Bridge Student Assistant: Job Code 1874 

Bridge Student Assistants (BSA) are employed during the summer. If the student is 
enrolled for the summer semester, they must be enrolled in less than 6 units for 
undergraduate students and 4 units for graduate students to work in this classification 
the maximum of 40 hours per week. Student employees who fall within the Bridge 
classification must contribute to the Part-time, Seasonal & Temporary Employees 
Retirement Plan (PST) and Medicare. Bridge employment is not eligible for Federal 
Insurance Contributions Act (FICA) exemption. Students must pay FICA retirement and 
Medicare taxes; the employer must pay FICA retirement.   

Bridge Student Assistant’s must meet the following requirements to participate in the 

Student Employment program: 

• Not enrolled or enrolled in less than 6 units during the Summer Term. 

• Must maintain a minimum cumulative 2.0 GPA for undergraduate students 

and 3.0 GPA for graduate students. 
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Academic Student Employees 

For all Unit 11, Academic student employee positions (Instructional Student Assistant, 
Teaching Associate, and Graduate Assistant) please refer to the links below to learn 
more: 

Academic student employment (Unit 11) job postings: https://careers-

student.csus.edu/en-us/listing/  

Faculty & Staff: https://www.csus.edu/graduate-studies/unit-11/faculty-staff-hiring-

information.html 

 

Graduating Seniors 

Upon graduation, domestic students may work during the academic break following 

their graduation. For example, student assistants graduating in the spring term may 

work through the summer term in a Bridge Student Assistant position up until the day 

before the fall term begins.  Non-Citizen Status Student Assistants should refer to 

Department of Homeland Security duration of status requirements and consult with the 

International Programs and Global Engagement office if they would like to review their 

options for employment post-graduation.      
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